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1. AHHOTAIUSA K TUCHUILJINHE

PabGowas mporpamma aucuuiuinHbl «MHOCTpaHHBIH S3bIK B MpOdecCHOHATBLHON
NesITeIbHOCTH» COCTaBlieHa B cooTBeTcTBUM C TpeboBanusimu OI'OC BO mno HampaBieHUIO
noarotoBku 37.03.01 Ilcuxomnorusi, yTBEepkKIEHHOTO MPHKa30M MUHHUCTEPCTBA HAYKH M BBICIIETO
obpazoBanus Poccuiickoit @enepanun ot 29.07.2020r. Ne 839.

Pabouas mporpamma colepXuUT oOs3aTenbHble I W3Y4YEHHUsS TEMbl 110 JAMCLUIIIMHE
«IHOCTpaHHBIH S3BIK B IPOGECCHOHATBHON AeSTeIbHOCTHY. J{UCIUITITNHA HOCUT KOMMYHUKATHBHO
HaNpaBJICHHBIA U MPO(EeCcCHOHATbHO-OPUCHTUPOBAHHBIN XapakTep, a €ro 3afadd ONpeNeNsioTCs
MOTPEOHOCTSAMU CHELHUATUCTOB COOTBETCTBYIOIIETO MPO(UsS B MHOSA3BIYHON MpodecCHOHATbHON
NESTEIbHOCTH.

MecT0 AMCUMIVIMHBI B CTPYKTYpe OCHOBHOI TMNpo(ecCHOHAIBLHONH 00pa3oBaTe/bHOM
NPOrpamMmbl

Hacrosimas aucnuninHa BKIoYeHa B 00s3aTenbHy0 yacTh biokal Jlucriummuast (Mogynn)
yueOHbIX T1aHoB HanpasieHus noarotosku 37.03.01 [cuxonorus, ypoBeHb OakanaBpuara.

JucnuninHa wm3ydaercss Ha 2 Kypce, B 4 ceMmecTpe Ui OYHOW, OYHO-3a04HOW (opMm
o0y4yenus. @opMbI KOHTPOJIS: 3a4eT — B 4 cemMecTpe.

Leab ocBoeHus: AUCHMIVIMHBI «MHOCTpaHHBIM S3BIK B NPO(ECCHOHAIBHOM IEATEIBHOCTHY —
dbopmupoBanre MpohecCHOHATFHO OPUEHTHPOBAHHOW SI3BIKOBOM KOMITETCHIIMH y OOYYaromuXcs
111 o0ecreyeHrs: ypoBHs 3HaHUI U yMEHUIl, TO3BOJISIONIMX M10JIb30BaThCSl HHOCTPAHHBIM SI3bIKOM B
pa3NUYHBIX 00JacTAX MPO(EeCCHOHATBHONW AEATENbHOCTH, HAYYHOW M MPAaKTUYECKOH paboTe, B
O0IIEHUH ¢ 3apyOeKHBIMU MMAPTHEPAMH, JIJIs1 CaMO0OPa30BaTENIbHBIX U IPYTUX LIEJIeH.

OcHoBHbIE 3aJa4H AU CHUILINHBI .

1. Axkryanuzaius TEOPETHUECKUX OCHOB YU€OHOM JUCIUIINHBI.

2. ®opMupoBaHHE YCTOHYMBBIX YMEHHH MPOAYKTUBHOIO IUIaHa (TOBOPEHHE, MHUCHMO) W
pPELENITUBHOIO IUlaHA (YTEHUE, ayAWpOBaHUE) Uil OCYILECTBIEHHS NpodecCHOHANbHOM
KOMMYHMKAIIUU HA UHOCTPAHHOM $I3BIKE.

3. OOyueHune co3HATEIbLHOMY OTOOpY S3BIKOBBIX CPEACTB Ul BBIPQKEHUS CBOMX MBbICIEH B
Pa3IMYHBIX CUTYaAIUSAX PEYEBOr0 OOLIEHHUS B paMKaX U3yUYE€HHBIX IPO(ECCHOHATIBHBIX TEM.

4. ®opMHUpOBaHUE JIEKCUKO-TPaMMaTHYeCKMX YMEHHH MepeBoja MHPOPMALUU C HHOCTPAHHOIO
s3plKa HAa PYCCKMM M € PYCCKOTO S3bIka HA MHOCTPAHHBIM U1 pelIeHus 3ajad
poeCCHOHATBHOTO XapaKTepa.

5. CoBepieHCTBOBaHME JUYHOCTHBIX KayecTB OOYYaroIMXCs, CBA3aHHBIX C (OPMHpPOBAHUEM
HaBBIKOB CaMOOOpa30BaHMs, PACHIMPEHUE CTPAHOBEAUYECKOTO M OOLIEKYJIbTYPHOTO KpYyro3opa,
pocToM npodhecCHOHATHLHON KOMIIETEHITUH.

Komnerennuu ody4armmerocsi, popMupyemMbie B pe3ya1bTaTe OCBOCHHUS THCIUIIIHHBI:

YK-4.1 — BeibupaeT KOMMYHUKAaTUBHO NPUEMIIEMbIE CTUJIb U CPEJICTBA B3aUMOJACHCTBUS B
OOIIEHUN Ha TOCYAAPCTBEHHOM si3blkeé P® W HMHOCTpaHHOM(-bIX) S3BIKAX, B TOM YHCJIE C
HCIOJIb30BaHUEM CPEJCTB MHPOPMAIIMOHHO-KOMMYHUKaMOHHBIX TexHoaorui (MKT).

YK-4.2 — Benet 1e710BYyI0 epenrCcKy Ha rocy1apcTBEHHOM si3bike PD 1 nHOCTpaHHOM(-bIX)
S3BIKAX.

YK-4.3 — HMcnonp3yer nuanor ajis COTpYAHUYECTBA B COLMAIBHOM M MpOoQecCuoHaIbHON
chepax.

YK-4.4 — BoinonHser nepeBoj] NpopecCHOHATBHBIX TEKCTOB C WHOCTPAHHOTrO(-bIX) Ha
rocynapcTBeHHbIN 361K PO 1 ¢ rocynapcTBeHHOrO si3blka PD Ha HHOCTpaHHBIH(-bI€).

2. IlepeyeHb NIAHMPYEMBIX Pe3yJabTATOB O00Y4YE€HHUSl, COOTHECEHHBIX ¢ IJIAHMPYEMBIMH
pe3yJbTaTaMM 0CBOEHHSI OCHOBHOM NMPOo(ecCHOHAILHOM 00pa30BaTeIbHOM NMPOrpaMMbl



[Ipouecc wu3y4yeHHs [UCUUIUIMHBI HampaBieH Ha (GOpPMUPOBAHHME KOMIIETEHLUH,
npenycmorpeHabix @I'OC BO mo nampasnenuto moarotoBku 37.03.01 Ilcuxomnorust (ypoBeHb
OakanaBpuata) Ha ocHOBe [Ipodeccnonanpabix cranmaptToB: 01.002 IIpodeccrnonanbHbIil cTaHIAPT
«Ilemaror-nicuxonor (rncuxoisor B chepe 00pazoBaHus)» YTBEPKICHHBIN Ipruka3oM MUHHCTEPCTBA
Tpyda W couualbHOM 3ammThl Poccuiickoit ®enepanuu ot 24 wuwons 2015 r. Ne 514u
(3apeructpupoBan  MunuctepctBoMm tocturiuu Poccuiickoit ®eneparuu 18 asrycra 2015 1.,
peructpannonnbii - Ne  38575); 07.003 Ilpodeccuonansubiii  crangapt «CrenuaaucT 1o
YIPABJICHUIO IIEPCOHAIIOM», YTBEPKICHHBIM IPUKA30M MUHHUCTEpPCTBA TpyAa M COLMAIBHOU
3amuThl Poccmiickoit ®eneparuu ot 06 oxTsaops 2015 r© Ne 691H. (3apeructpupoBaH B
Munuctepctse toctuiun Poccuiickoit @enepannu 19 oxtsaops 2015r., (peructpaninoHHBIA HOMEP
No  39362); Enpuwnoro kBamu(HUKalMOHHOTO CHpPAaBOYHMKA JIOJDKHOCTEH PYKOBOJHUTENIEH,
CHELMAIMCTOB U CIYXKalUX, YTBEPKIECHHOIO IPUKa30M MUHHCTEPCTBA 3ApaBOOXPAHEHUS U
conraibHOrO paszBuTHs Poccuiickoit ®enepanun ot 11 saBaps 2011 r. Ne 11 (3apeructpupoBan
MunuctepctBom toctuiuu Poccuiickoit ®enepaunu 23 mapra 2011 1., perucrpanoOHHBIN
Ne 20237).

Kon Pesynbrater ocBoenns OOI1L Kon n naumenoBanmne Dopmbl
KOMIIETeHIINY | (ComepKaHne KOMIIETEHITHH ) HHOUKaTOopa nocTmwkenus YK obpa3zoBarenbHON
JIeSATEIbHOCTH,
CIIOCOOCTBYIOIIINE

(hopMHpOBaHUIO U
Pa3BUTUIO KOMIICTCHIIUN

YK-4 Criocoben ocymiecTBisATh | YK-4.1. Brioupaer | KonTakTHas pabora:
JICIOBYI0 KOMMYHUKAIIMIO B | KOMMYHHUKATHBHO —TpuemieMble | Jleknuu.
YCTHOM W NHCHbMEHHOW | CTWUJIb u cpenctBa | [IpakTuueckue 3aHATHUA.
dhopmax Ha | B3aUMOJICHCTBHUS B oOIIeHMH Ha | CaMOCTOSTENbHAS

roCy1apCTBEHHOM S3BIKE | TOCyaapcTBeHHOM s3bike P® u | paboTta
Poccwuiickoit ®epepanuui ¥ | HHOCTpaHHOM(-bIX) SI3bIKaX, B

WHOCTPaHHOM(BIX ) TOM YHCJIE C HCIONb30BAHUEM
sI3bIKE(ax) CPELCTB WHPOPMAaIIOHHO-
KOMMYHHKAIOHHBIX

texuosoruii (MKT).

YK-4.2. Bener JIEJIOBYIO
MEPENHUCKY Ha TOCYAapCTBEHHOM
si3pike PO 1 mHOCTpaHHOM(-BIX)
SI3BIKAX.

YK-4.3. Ucnonbs3yeT quaior ajis
COTPYZHUYECTBA B COIUATILHON U
npoeccuoHaIbHON cepax.

YK-4.4. BrmonHseT TepeBon
npo¢)eCCUOHANBHBIX TEKCTOB C
HMHOCTPaHHOTO(-bIX) Ha
rOCyIapCTBEHHBIN s13bIK PD u ¢
rocygapctBeHHoro s3pika PO Ha
WHOCTPaHHBIH(-bIe).

3. O0beM OMCHMILIMHBI B 32a4€THBIX €JMHHMLAX C YKA3aHMEM KOJMYECTBA aKaJeMHYeCKHX
YacoB, BbIIeJIEHHBIX HA KOHTAKTHYI padoTy o0ydamommxcs ¢ npemnojaBaresieM (10 BHIAM
3aHATHH) U HA CAMOCTOSAITEJIbHYI0 Pa00Ty 00y4arommXxcs

OO01mas TpyA0eMKOCTh JTUCIUTIINHBI COCTABIISET 3 3aYCTHBIX CTUHUIIBL.

Bcero uacos

O0bEM THCIMITHHDI ouHas Gopma OYHO-3204YHAS
o0yueHus ¢dopma oOyuenus




OO61mas TpyT0eMKOCTh JUCIIUTIUIAHEI

108

KonTakTHas paboTa 00y4aroImuxcst ¢ IpernoiaBaTesieM
(Bcero)

36

20

AynutopHas pabota (Bcero):

36

20

B TOM YHCJIC:

Jlexun

CEMHUHAPBKI, IIPAKTUYCCKUE 3aHATUA

36

20

nabopaTropHbie PabOTHI

Koncynpranus

Breayaurophnas pabora (Bcero):

72

88

B TOM YHUCIJIC:

CamocTosTenpHas padbota o0ydaronmxcs (Bcero)

72

88

KonTtpons

Bun npomexxyTo4dHO# arTecTanmu  00ydaromerocs

3a4deT — 4 ceMecTp

3a4eT — 4 ceMecTp

3.1 O0BbéM QUCHUNIMHBI 110 BUIAM Y4eOHBIX 3aHATHH (B yacax)

4. CoaepxaHue IMCHUILIMHBI, CTPYKTYPHMPOBaHHOEe IO TeMaM (pa3jejaM) C YKa3aHHeM
OTBEJIE€HHOI0 HA HUX KOJMYECTBA aKaJeMUYeCKHX YaCOB U BUI0B YUeOHBIX 3aHATHI

4.1 Paznennbl JMCUMILIMHBI U TPYA0EMKOCTD 110 BUAAM Y4eOHbIX 3aHATHI
(B akaieMHYeCKHUX Yacax)

AJIs1 04HO¥ (popMBbI 00yUeHUs

Neni/n Pa3znennl u Tembl Buabl yueOHo# padoThl, BKIKOYAs Buj ouenounoro
JUCHHMNJIMHBI CAMOCTOSITEJILHYIO padOTy CTYI€HTOB U cpeacTBa
TPY10€MKOCTH (B 4acax) TeKyllero
Bcero N3 Hux KOHTPOJIS
ayIMTOPHbIE ycneBaeMoCTH,
3aHATHS NMPOMeKYTOUHOM
aTTecTaluu
@ (no cemecmpam)
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Pasnen 1. Psychology as a science. Basic approaches in psychology
Ompoc. Utenne u
1 Behaviorism 4 10 3 7 MIEPeBOJI TEKCTA.
Hoxnan.
Ompoc. Utenne u
2 Cognitivism 4 10 3 7 MePEBO/| TEKCTA.
Hoxnan.




Ompoc. Utenne u

3 Humanistic Approach 10 3 7 MepeBOJI TEKCTA.
Joxmnan.
Pazmen 2 Social Psychology
4 Interpersonal Attraction | 4 9 3 6 Onpoc. Hrenme u
1epeBO]] TEKCTA.
5 Verbal and Nonverbal Onpoc. Hrenue u
. 4 9 3 6 TIepPEeBO/] TEKCTA.
Communication
Joxnan.
Ompoc. Utenue u
6 Understanding Relations 10 4 6 MIEPEBOJT TEKCTA.
and Multiculturalism I'pynmoBas
JHUCKYCCHSL.
Paznen 3. Clinical psychology
Ompoc. Utenne u
7 Classification of mental [epPEeBO/]] TEKCTA.
. 4 11 4 7
disorders Joxkman ¢
Mpe3eHTauuen
Ompoc. Utenue u
8 Bipolar Disorders 4 10 3 7 NePEeBO/] TEKCTA.
Joxmnas.
Ompoc. Utenue u
9 Stress at work. Stress
10 3 7 TIepPEeBO/] TEKCTA.
management
Joxnas.
Paznen 4. Career in psychology
Ompoc. Utenue u
10 | Career options 4 10 4 6 fIEpEBOL TEKCTA.
Joknan ¢
Mpe3eHTaluuen
Ompoc. Utenue u
11 | Counselling 4 9 3 6 MEPEBOJI TEKCTA.
Tecr.
3auer 4 + CobecenoBanue 1o
BOIPOCAM K 3a4CTy
HUTOI'O 108 - - 36 | 72
AJIsl 04HO-3204HOH (GOPMBI 00yUeHHSA
Neni/nn Pa3nessl 1 TeMBI Buasbl yueOHo# padoThI, BKJIIOYas Bua ouenounoro

JUCIHUILIHHBI

Cemectp

TPYAOEMKOCTH (B Yacax)

CaMOCTOSITeJIbHYIO Pa0OTy CTY€HTOB H

Bcero

W3 unx
ayJUTOPHbIE
3aHATHA

paktukym. JIaGopaTopHble

3aHATHS
CamocrosiTeibHas pabora

Jlexuun
IIpakTHYeckue 3aHATHS
/ceMMHApbI

KonTposannas padora

Kypcoras padora

CpeACTBa
TeKyLIero
KOHTPOJIsA
yCIeBaeMOCTH,
NPOMEKYTOYHOH
arrecTaumuu
(no cemecmpam)




Pasnen 1. Psychology as a science. Basic approaches in psychology

Ompoc. Utenue u
1 Behaviorism 4 10 2 8 MIEPEBO/] TEKCTA.
Joxkmnan.
Ompoc. Utenne u
2 Cognitivism 4 10 2 8 NepeBO/]] TEKCTA.
Joxmnan.
Ompoc. Utenne u
3 Humanistic Approach 10 2 8 NepeBO/]] TEKCTA.
Joxknan.
Pasmen 2 Social Psychology
4 | Interpersonal Attraction | 4 9 1 8 Ompoc. Hrenue u
TIepPEeBO/ TEKCTA.
5 Verbal and Nonverbal 9 1 8 Onpoc. Hrenue u
. 4 MEepPeBO] TEKCTA.
Communication
Joxmnan.
Ompoc. Utenue u
6 Understanding Relations 10 2 8 NepeBO/]] TEKCTA.
and Multiculturalism I'pynmoBas
JICKYCCHSL.
Paznen 3. Clinical psychology
Ompoc. Utenue u
7 C_Ia33|f|cat|on of mental 4 10 2 8 MEPEBOJI TEKCTA.
disorders Joxman ¢
Mpe3eHTaluuen
Ompoc. Utenue u
8 | Bipolar Disorders 4 | 10 2 8 TIEPEBOJI TEKCTA.
Joxnas.
Ompoc. Utenue u
9 Stress at work. Stress 10 2 8
TIepPEeBO/ TEKCTA.
management
Joxnas.
Paznen 4. Career in psychology
Ompoc. Utenue u
10 | Career options 4 10 2 8 TEPEBOL TEKCTA.
Joxkmnan ¢
Mpe3eHTaluen
Onpoc. YUreHue u
11 Counselling 4 10 2 8 HIEPEBOJT TEKCTA.
Tecr.
3auer 4 + CobecenoBanue 1o
BOTIPOCAM K 3a49eTy
HUTOI'O 108 - - 20 88

4.2 CopepxxaHue TUCHHMILINHBI, CTPYKTYPHMPOBAHHOE 110 pa3/iesaaM

Paznen 1. Psychology as a science. Basic approaches in psychology

Tema 1. Behaviorism.

History of behaviorism. Famous Behaviorists. Skinner's work. Engineering psychology.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

The simple sentence. Statements, questions, imperatives, exclamations.

Translation of words and phrases (polysemantic words and homonyms; synonyms and
antonyms; phraseological units; borrowings and neologisms; translator's false friends; stable
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phrases) taking into account cultural and linguistic realities.
Tema 2. Cognitivism.

The cognitive movement in 20th century psychology. Deja vu phenomenon.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

The verb phrase. Verb tenses and aspects. Be, have, do. The active voice.

Translation of a simple sentence with a fixed word order; formal subject «it» and indefinite
personal pronoun and substitute word «one» into Russian. Verb translation. Features of the
translation of Russian verbs in the indicative mood.

Receiving foreign visitors. The simple tense forms. Simple Present, Simple Past, Simple
Future.

Tema 3. Humanistic Approach.

Humanistic approach and psychology of Carl Rogers. Maslow's hierarchy of needs.
Replenishment of vocabulary.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

Singular or plural, countable and uncountable nouns. Much-many, little-few, a little- a few.
Possessive case. Indefinite pronouns.

Translation of parts of speech. Translation of a noun: without regard to the scope; taking
into account the scope of grammatical categories (case, gender, number), means that compensate for
the absence (or limited presence in translation) of a particular grammatical category. Translation of
the numeral and translation of pronouns.

Paznen 2. Social Psychology
Tema 4. Interpersonal Attraction.

Stereotypes. Social pressure and perception. Interpersonal relationships. Styles of
communication. Functions of interpersonal communication.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

The Article (the indefinite/definite), The use of articles with Common Nouns. The Zero-
article.

Translation of the article as a determiner of a noun; stable combinations with the indefinite
article; stable combinations with a definite article; stable combinations with the zero article;
difficult cases of using the article.

Tema 5. Verbal and Nonverbal Communication.

Communication technologies. Business conversation. Differences between verbal and non-
verbal means of communication.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

Adjectives and adverbs. Degrees of comparison. Prepositions. Phrasal verbs and patterns
with prepositions.

Translation of an adjective: degrees of comparison of adjectives; features of the translation
of complex adjectives. Adverb translation. Difficulties in translating Russian adverbs into English
that form degrees of comparison by replacing the word root.

Tema 6. Understanding Relations and Multiculturalism



Culture and interpersonal communication. How cultures differ from each other. Culture
shock.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

The Continuous Tense forms: Present Continuous, Past Continuous, Future Continuous.
Ways of expressing a future action. Reported speech. Reported statements, questions, commands.

Translation of sentences with the structure “Sequence of Tenses” into Russian. Translation
of direct and indirect speech (declarative sentences, interrogative sentences, special questions,
disjunctive questions, imperative sentences).

Paznen 3. Clinical psychology
Tema 7. Classification of mental disorders.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

Grammar: The Perfect Tense forms: Present Perfect, Past Perfect, Future Perfect. The
Perfect Continuous Tense forms, Present Perfect Continuous, Past Perfect Continuous, Future
Perfect Continuous. Tense forms in the Passive Voice.

Tema 8. Bipolar Disorders.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

Grammar: Modals. May and can for permission in the present or future. Could or was/were
allowed to — for permission in the past. Requests. May, might, can/could for possibility. Can and be
able to for ability. Ought, should, must, have to, need for obligation. Must, have to, cannot, will,
should for deduction and assumption.

Tema 9. Stress at work. Stress management.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

Grammar: The use of Subjunctive Mood. Conditionals (Types 0,1,2,3). Making a wish.

Pa3znen 4. Career in psychology
Tema 10. Career options.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

Grammar: The Verbals: Forms, Tense/Voice distinctions. He use of the Gerund. The
Infinitive: Forms, Tense/Voice distinctions. The functions of the Infinitive in the sentence. The
Participle. Forms and functions of the participle in the sentence.

Tema 11. Counselling.

Replenishment of vocabulary. Development of dialogue situations that allow using the
vocabulary of this topic. Reading and translation of texts from English into Russian, from Russian
into English.

Grammar: The Compound Sentence, clauses connected by means of coordinating
conjunctions: and, or, else, but and connective adverbs: otherwise, nevertheless, yet, still, therefore.
The Complex sentence: Subject Clauses, Predicative Clauses, Attributive Clauses, Object Clauses,
Adverbial Clauses, Relative Clauses.
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5. IlepeuyeHb y4yeOHO-METOAUYECKOr0 oO0ecmeYyeHHs] JIsi CAMOCTOATENbHON PadoThI
o0y4yaruuxcst Mo JUCHUNJINHE

CamocrosiTennbHass paboTta OOydarmMXCs NpH H3ydeHHH Kypca «HOCTpaHHBIN S3BIK B
npoeCCUOHATILHON JIEATEIILHOCTUY MPEAIoaraeT, B MepBYI0 Odepenb, padoTy C OCHOBHOH WU
JIOTIONIHUTEBHON JUTepaTypoil. PesynpTaramMmu 5TOil pabOThl CTAHOBSITCS BBICTYIUIGHHS Ha
IIPAKTUYECKUX 3aHATUSAX, YUACTUE B OOCYKIACHUM.

MeTtoauka caMOCTOSTENIbHON paboThl MpeABAPUTEIHHO Pa3bICHICTCS MPENnoJaBaTesieM U B
MOCTIETYIOEM MOXET YTOUHSTHCA C YYETOM HHIMBUAYAJIBHBIX OCOOCHHOCTEH OOy4YaroImmxcs.
Bpems u MmecTo camocTosTeNIbHOM paboThl BBIOUPAIOTCA 00Y4aIOIIUMUCSA [0 CBOEMY YCMOTPEHUIO €
Y4€TOM pEKOMEHAALNN ITpenogaBaTes.

CamocTosATenbHyl0 paboTy HaJ AUCUUILIMHOW CcJlelyeT HauuHaTh ¢ HU3y4deHHs padoueit
IporpamMMbl AUCHUIUIMHBI «HOCTpaHHBIN S3BIK B MPO(ECCHOHANBHOW NESATENbHOCTHY, KOTOpas
COJICP’KUT OCHOBHBIE TpeOOBaHMsI K 3HAHMSIM, YMEHHUSIM W HaBblkaM oOydaembix. O0s13aTenbHO
ClIeyeT BCIOMHUTb PEKOMEHJALMU IPENOoJaBaTeNsl, JaHHbIE B XOJ€ YCTAHOBOYHBIX 3aHATUH.
3areM — mpHUCTyHaThb K HM3Y4YEHHIO OTAENBHBIX pa3/ie]ioB U TEM B MOpPSAIKE, NMPEAYCMOTPEHHOM
IIPOrpaMMoON.

[TomyuuB npeacTaBieHre 00 OCHOBHOM COJIEP>KaHUU pa3fiena, TeMbl, HeOOXOIUMO U3YYUTh
MaTepuaj C MOMOIIbI0 y4eOHMKOB, YKa3aHHBIX B pazjene 7 pabouedl mporpaMMbl JUCHUIUIMHBIL.
[lenecooOpa3HO COCTaBUTh KPATKUIl KOHCIEKT WU CXEMY, OTOOpa)KaloIllyld CMBICI H CBS3U
OCHOBHBIX IMOHSTHM JaHHOTO pa3jieia M BKIIOYEHHBIX B HEro TeM. 3aTeM, KaK IMOKa3bIBAET OIBIT,
MOJIE3HO M3Y4YUTh BBIACPKKH U3 TEPBOUCTOYHUKOB. PeKOMEHAyeTCs COCTaBUTh HMX KpaTKHUi
KoHcHeKkT. OO0s3arenbHO CIeAyeT 3aluchiBaTh BO3HUKILKE BOIPOCHI, HA KOTOpbIE HE YIaloCh
OTBETUTH CAMOCTOSITENILHO.

CryneHTaM npeasaraloTcs cieayromue GopMbl CaMOCTOSITEILHON pabOTHI:

*  caMOCTOsTeNbHas ToOMallHAs paboTa;

*  BHEAyAUTOPHOE YTEHUE;

*  caMocCTosTeNbHas paboTa (MHAWBUIYyalbHAas) C UCIIONb30BaHNEM MHTepHET-TEXHOIOTUIA;

*  WHAWBHIYAIbHAS M TPYIIIOBas TBOpUYeCKas paboTa;

*  BBIIOJIHEHUWE 33aJaHUNl 10 TMPOWJIEHHBIM TIPAMMATUYECKUM TeMaM C HUCHOJIb30BaHUEM
CIIPAaBOYHOM JIMTEPATYPHI;

*  IHUCbMEHHBIH MepeBoj HHPOpPMALUU TPO(ECCHOHATBLHOIO XapaKTepa ¢ aHIIMHCKOTO S3bIKa Ha
pyccKui

CoOcTBEeHHO, caMOCTOATENbHAs paboTa CTYJEHTOB BBINOJHSETCA B YAOOHBIE IS CTYACHTA
yachl M TPEJCTABISETCA IMpernojaBaTeNio JUlsl HpoBepku. JlaHHBIM (opmar npeaycmaTpuBaeT
OO0JIBIIYIO0 CAMOCTOSTENIBHOCTh CTYI€HTOB, OOJIBIITYI0 MHIANBUAYAIN3AIUIO 33/1aHUH.

Jlis caMoCTOSITENIbHOM pabOThl C TEKCTOM M MaTepuallaMU IO KaXJI0i H3yyaeMol Teme
MIPEAIIOIIAratoTCs CIEAYIOINE IPUMEPHBIE BUbI 3aJaHUM:

1. O3HakoMbTECh € MaTepuajJlaMd 10 TeMe (HalpuMmep, MarepuaJoM ydyeOHHKa WU
JOMOJTHUTEIBHBIM MaTEPUAIOM); BBIITUILIUTE JIEKCUKY IO CIIEUATBbHOCTH (UJIH 110 TEME); COCTaBbTE
IUIaH CO/IEpP KAHMSL.

2. BeimonHuTe 3amaHus B MpoOLECCe YTEHUS PEKOMEHJyeMOro MaTepuaia HIu
MPOCITYIIMBAHUS YCTHOTO COOOIIEHHUS:

- OTBETBHTE HA 3apaHee IOCTABJIECHHBIE BOIIPOCHI 110 COAEPIKAHUIO;

- HaliIuTe OTBETHI HA POOJIEMHBIE BOIPOCHI;

- BbIOepUTe MPaBUWIBbHBIN OTBET U3 psiJia JaHHBIX;

- HCIIPaBbTE HEBEPHOE YTBEPKICHHE.

3. Ilpu paboTe Hag TeMOM BBIIOJHUTE CIEAYIOUINE 3aJaHHS:

- MPOYTHUTE TEKCT C KOMMYHHKATUBHOM LEIBIO (7151 COOOIIEHMS, pacckas3a, JUCKYCCHH);

- HaliuTe B TeKCcTe MH(OPMAIIHIO 110 YKAa3aHHBIM BOIIPOCAM.

HaunmeHoBaHue |B0np0cu, BblHeceHHLle| Dopmbl Y4eOHo- | Dopma KOHTPOJIs |
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TeMbI HA CAMOCTOfITEJILHOE | CAMOCTOSITEJILHON | MeToquYecKoe
H3y4eHue padoThI olecreyenne

Behaviorism IToBTOpeHue Pabora B Jlutrepatypa k Omnpoc. Urenue u
rpammaruku: Word- oubmoTexe, TeMe, paboTa ¢ | IEPEBOJ TEKCTA.
building (prefixes, Britouast ObC ¢ WHTEPHET- Joxknan,.
suffixes, conversion). 0a30BbIM UCTOYHUKAMU
The simple sentence. y4eOHUKOM U
Statements, questions, | cioBapem.
imperatives, BueaynutopHoe
exclamations YTEHHUE U TIEPEBOI.

Brinosinenue
3aJlaHUM K TEKCTY.
[ToaroroBka
JIOKJIa/Ia.

Cognitivism [ToBTOpEeHue Pabora B Jlutrepatypa k Omnpoc. Urenue u
rpammartuku: The OnOJIMOTEKE, Teme, paboTa ¢ | IMEePEeBOJ TEKCTA.
verb phrase. Verb Bkitoyas ObC ¢ HHTEPHET- Joxknazm,.
tenses and aspects_ 0a30BbIM HCTOYHUKAMU
Be, have, do. The YICOHHKOM H
active voice CJI0BapeM.

BueaynutopHoe
YTCHHUEC U ICPCBO.
Brinosinenue
3a7laHUMN K TEKCTY.
[ToaroroBka
JIOKJIa/1a.

Humanistic [ToBTOpeHue Pab6ota B Jlutepatypa Kk Omnpoc. Urenue u

Approach rpamMMatuku: The oubmmoreke, Teme, paboTa ¢ | IMepeBO] TEKCTA.
Simple tense forms. Biuo4ast OBC ¢ UHTEPHET- Jokna,.

Simple Present, Simple | Gasopm UCTOYHHUKAMHU
Past, Simple Future. YUeGHHKOM
Singular or plural, CIOBapeM.
countable and BHeay THTOPHOE
uncountable houns. TEHHE K [ISPEBOLL.
Much-many, little-few, BhIOHEHE
a little- a few. N
Possessive case. 3alaHiH K TCKCTY.
Indefinite pronouns. Ilonroroska
JIOKJIQJIa.

Interpersonal IToBTOpEHME Pab6ora B Jlureparypa k Omnpoc. Urenue u

Attraction rpamMatuku: The oubanoreke, Teme, paboTa ¢ | MEePEeBOJ] TEKCTA.
Article (the Brroyast ObC ¢ WHTEpHET-
indefinite/definite). The | gasosnim HCTOYHHUKAMH
use of articles with YUeGHHKOM
Common Nouns. The CIOBapeM.

Zero-article BreaymropHoe
YTEHHE U TIEPEBO/I.
Beinosinenue
3aJlaHUM K TEKCTY.

Verbal and IToBTOpeHue Pabora B Jluteparypa k| Onpoc. Urenue u

Nonverbal rpaMMaTHKU: oubnuorexe, Teme, paboTa ¢ | MepeBOA TEKCTA.

Communication Adjectives and adverbs. | Bxirouas OBC ¢ WHTEpHET- Hoxna.
Degrees of comparison. | 6a30BeImM HCTOYHHUKAMHU
Prepositions.  Phrasal | yueOnukom n
verbs and patterns with | ciioBapem.
prepositions. BueayauropHoe

YTEHHUE U TIEPEBOJI.
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Brinonnenune

3aJlaHUM K TEKCTY.

ITonroroBka
IOKJIaJa.

Understanding
Relations and
Multiculturalism

IToBTOpEHME
rpamMMatuku: The
Continuous Tense forms:
Present Continuous, Past
Continuous, Future
Continuous. Ways of
expressing a future
action. Reported speech.

Pabora B
OnOJIMOTEKE,
Bkirouas ObC ¢
06a30BBIM
YIeOHUKOM U
CJIOBapeM.
BueaynutopHoe
YTCHHE U TIEPEBO/I.
Bremonnenue

3aJlaHUM K TEKCTY.

ITonroroska k
IPyIIIOBOU
JIUCKYCCHUH.

JIurepartypa k
TeMe, paboTa C
HWHTEpHET-
HMCTOYHUKAMHU

Ompoc. Utenue u
IIepeBO] TEKCTA.
I'pynnosas
JUCKYCCHS.

Classification of
mental disorders

IToBTOpEHue

rpaMMaTHKH: The
Perfect Tense forms:
Present Perfect, Past
Perfect, Future Perfect.
The Perfect Continuous
Tense forms, Present
Perfect Continuous,
Past Perfect
Continuous, Future
Perfect Continuous.
Tense forms in the
Passive Voice.

Pabora B
OHOJINOTEKE,
Bxirovast OBC.
BueaynutopHoe
YTEHUE U TIEPEBOI.
Brimonnenue

3aJIaHAM K TEKCTY.

Jlutepatypa k
Teme, paboTa ¢
MHTEPHET-
HCTOYHUKAMHU

Ompoc. Utenne u
TIepPEeBO/] TEKCTA.
Joxnan ¢
Mpe3eHTalueH.

Bipolar Disorders

ITonroroBka
COOOITICHUS 10 TEME.
Modals. May and can
for permission in the
present or future. Could
or was/were allowed to
— for permission in the
past.

[ToBTOpEHUE
rpamMMaTuku: Requests.
May, might, can/could
for possibility. Can and
be able to for ability.
Ought, should, must,
have to, need for
obligation. Must, have
to, cannot, will, should
for  deduction and
assumption.

Pabora B
OHOJINOTEKE,
Bkitouas ObC ¢
06a30BBIM
YIeOHUKOM U
CJIOBApeEM.
BueaynutopHoe
YTEHHUE U TIEPEBO/I.
Brimonaenue

3aJlaHuM K TCKCTY.

IToaroroBka
JOKJIaza.

Jlureparypa k
Teme, paboTa ¢
UHTEPHET-
UCTOYHUKAMH

Ompoc. Utenue u
TIepPEeBO/] TEKCTA.
Joxna.

Stress at work.
Stress management

[ToBTOpEenue

rpaMmaTtuka: The use
of Subjunctive Mood.
Conditionals (Types
0,1,2,3). Making a wish.

Pa6Gota B
OuobIMoTEKE,
Biirouas ObC ¢
0a30BBIM
y4eOHUKOM U
CJIOBapeM.
BreaynutopHoe

Jlutepatypa
Teme, paboTa c
HWHTEpHET-
HCTOYHUKAMHU

Ompoc. Utenue u
NIePEBO/] TEKCTA.
Hoxnan.
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YTCHUEC U IICPEBO.

Brinosninenue
3aJlaHUM K TEKCTY.
IToaroroska
JIOKIIaJIa.

Career options [ToBTOpCHME Pabota B Jlutepatypa Ompoc. Utenne u
rpaMMaTUKU. The | 6ubaroTeke, Teme, paboTa ¢ | MEePEeBOJ] TEKCTA.
Verbals: Forms, | Bxirouas ODBC ¢ WHTEPHET- Joxnan ¢
Tense/Voice 6a30BBIM HCTOYHUKAMHU Ipe3eHTanmeit
distinctions. The use of | yueOHuKOM 1
the Gerund. The | cmoBapem.

Infinitive: Forms, | BaeayautopHoe
Tense/Voice YTEHHUE U TIEPEBO.
distinctions. The | BeimonHenue
functions of the | samanwmii k TEKCTY.
Infinitive in the | MMoaroroska
sentence. The | noknana ¢
Participle. Forms and | ppesenranueii.
functions of the

participle in the

sentence.

Counselling [ToBTOpCeHHE PaGora B Jluteparypa k| Onpoc. Utenue u
rpaMMaTHKU: The | 6ubanoreke, Teme, paboTa ¢ | IMepeBO] TEKCTA.
Compound  Sentence, | Bxirouas OBC ¢ HUHTEPHET- TecT.
clauses connected by | 6a3oBeIM HUCTOYHHUKAMHU
means of coordinating | yueOHuKOM 1
conjunctions: and, or, | cimoBapem.
else, but and connective | Bueayauroptoe
adverbs: otherwise, | ureHue u EPEBO/I.
nevertheless, yet, still, | Bermonnenue

therefore. The Complex

sentence: Subject
Clauses, Predicative
Clauses, Attributive
Clauses, Object
Clauses, Adverbial
Clauses, Relative

Clauses. IMoaroroeka k
TECTY.

3aJJaHul K TCKCTY.

IToxroroBska k
TECTUPOBAHUIO.

6. OneHouHble MaTepuaJbl 1Jisl MPOBECACHUSA l'[pOMe)KyTO‘-lHOﬁ arrecranumn Oﬁy‘lalOIIII/[XCH nmo

AUCHHUIIJIMHE

6.1. Onucanue nmoxka3zarejeu u KPpUTEPUEB ONCHUBAHUA KOMHeTeHHHﬁ, OITHMCAHHUuE€ HIKAJI

OLICHMBAHUSA
/n HanmenoBanue Kpartkas Ilxajsa 4 KPpUTEPUHU OLECHKH, Kpurtepun
DLIEHOYHOT'0 CPeCTBE XapaKkTepHCTUKA oan OLIeHUBAHMA
OLICHOYHOI'0 CPeACTBa KOMMNeTeHIHH
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Ompoc

Co6op mepBUUHOI
MHQOPMAIIH 1O
BBISICHEHHIO YPOBHS
YCBOCHHUS TPOUIEHHOTO
Marepuaia

«3auTeHo», €CIIU CTYAECHT
JIEMOHCTPUpPYET 3HAHUE
MaTepraia o paszeiny,
OCHOBaHHBIC HAa 3HAKOMCTBE C
00s13aTeTFHON TUTEPaTypo U
COBPEMEHHBIMU

Ty OJTMKAIUSIMIE; TAeT
JIOTUYHBIE,
apryMEHTUPOBAaHHBIE OTBETHI
Ha TIOCTaBJIICHHBIE BOIIPOCHI.
Honyckarorcst
HE3HAaYUTEIbHbIE HETOUHOCTH
B OTBETAX, KOTOPBIE CTYACHT
HCIIPABIISIET yTEM
HaBOJSIIUX BOIIPOCOB CO
CTOPOHBI IIPENOAABATEIIS.

«He 3auTeHOY, €ClIH UMEIOTCS
CYIIIECTBEHHBIC MPOOECIIHI B
3HAHUHA OCHOBHOT'O
MaTepuaa mo paszeiam
y4eOHOW JUCLUIUIHHEIL, a
TaKXe JOMYIICHBI
MPHHIUITHATEHBIC OIIAOKH
MIPH U3JI0KEHUM MaTepuaa.

VK-4.1;
VK-4.2;
VK-4.3;
VK-4.4

Hoxnan /
cooOmienne

[Ty6manoe, pa3sépHyToOe,
cooOienue (Wiu
JOKYMEHT) T10
OIIpPEAECNIEHHOMY BOIIPOCY,
OCHOBaHHOE Ha
IIPUBJICYCHNU
JOKyMEHTAJIbHBIX
JAHHBIX, COJIEpKaHUE
KOTOPOI'0 OTPaXaeT CyTh
BOIIpOCA.

«5» — Jloknazx cOOTBETCTBYET
3asBJICHHON TEME, BBITIOJHECH
C IPUBJICYECHUEM
JOCTaTOYHOT'O KOJIMYECTBA
HaY4YHBIX U NPAKTUYCCKUX
HNCTOYHHKOB I10 TCME,
CTYJCHT B TIOTHOM 00BeEMe
OTBEYAET Ha BOMPOCHI TEMeE
JOKJIana;

«4y» — Jlokyas B 11eJI0M
COOTBETCTBYET 3as1BJICHHOU
TEME, BBIIIOJHEH C
IMPUBJICYCHHUEM HECKOJIbKUX
Hay4YHBIX U IIPAKTUYCCKUX
HCTOYHHUKOB IO TEME,
CTYJICHT B COCTOSIHUU
OTBETUTH HAa 4aCTb BOIIPOCOB
10 TEME IO0KJIaJa;

«3» — Jloknaa He COBCEM
COOTBETCTBYET 3asBJICHHOM
TeMe, BBITIOJTHEH C
HCIIOJIb30BaHUEM TOJBKO 1
1501050 2 HNCTOYHUKOB, CTYACHT
JIOITYCKAET OIINOKHU TpH
M3JI0’KEHUHU MaTepuaa, He B
COCTOAHUHN OTBETUTH HA
BOIIPOCHI IO TEME JIOKJIANA;

«2» — JOKJIaTYUK HE PACKPHIIT
TEMy.

VK-4.1;
VK-4.2;
VK-4.3;
VK-4.4

[Ipe3enranus

[TyGnu4HOE BHICTYIUIEHUE
C IPECTABICHUEM

«5» — IlpencraBnsiemas
nHpopMaLus

VK-4.1;
VK-4.2,
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HOJIyYEHHBIX PE3YJIbTaTOB
B mporpamme Microsoft
PowerPoint

CHUCTEMAaTH3UPOBAHA,
MOCJIe/I0BaTEIbHA U
JIOTUYECKH CBSA3aHA.
IIpobnema packpbiTa
noJaHocThi0. [IInpoko
HCTIOJIb30BaHbI BO3MOXKHOCTH
texuosiornu Power Point;

«4» — [Ipencrapisgemast
nHpOpPMAITHS B TIEJIOM
CHCTEMaTHU3UPOBaHa,
nocjenoBaTeNbHa U
JIOTHYECKH CBSI3aHA
(BO3MOKHBI HEOOJIBIIINE
otkionenus). [Ipobnema
packpsita. Bo3aMoKHBI
HE3HAYUTEThHBIC OIUOKH
npu opopmienun B Power
Point (ue Oonee aByX);

«3» — IIpencraBnsiemas
nH(popMaIus He
CHCTEMATHU3UPOBAHA W/VITU HE
COBCEM II0CJIEIOBATENRHA.
[Ipobnema packpeiTa He
THOIHOCTEIO. BEIBOARI HE
CJeJIaHbl WA He
o6ocHoBauLI. Bo3MmoxHocTH
texnosoruu Power Point
HCIOJIBb30BaHbI JIUIIb
YaCTHUYHO,

«2» — IlpencraBnsiemast
uHQOpMAaIHs He
CHCTEMaTHU3UPOBaHA.
B03MO0XHOCTH TEXHOJIOTHH
Power Point ucrionp30BaHbI
JMIIb YaCTUYHO.
MHoro4nciIeHHb! OIINOKH
npy 0(OPMIICHHH.

VK-4.3;
VK-4.4

TectupoBanue

TecTupoBaHue MOXKHO
MPOBOJHTE B opMe:

®  KOMIIBIOTEPHOTO
TECTHPOBAHHUS, T.C.
KOMITBIOTEP TIPOU3BOJIBHO
BBIOMPAET BOMPOCHI U3
0a3bl JaHHBIX 10 CTEIIEHHU
CIIOYKHOCTH;

®  HCHMEHHBIX
OTBETOB, T.€.
Nperno/aBarenb 3a1aeT
BOIIPOC U JaeT HECKOJIBKO
BapUaHTOB OTBETA, a
CTY/ICHT Ha OT/EJIbHOM
JICTE 3aIHChIBACT
HOMepa BOIIPOCOB U
HOMeEpa
COOTBETCTBYIOIINX
OTBETOB

«OTIIMYHOY» — JOJIS
MIPaBUIBHBIX OTBETOB §0-

100 %;

«XOPOIIOY — JI0JIS
MIPaBUIIbHBIX 0TBETOB 60-
79 %,
«yJOBJIETBOPUTEIBHOY» —
JI0JIs1 TIPABWIJIBHBIX OTBETOB
40-59%);
«HEYJIOBJIETBOPHUTEIHHOY —
JIOJIsI TPABUIIBHBIX OTBETOB
meHee 40%.

YK-4.1;
YK-4.2;
YK-4.3;
YK-4.4
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JemoHcTpanus
MPAKTUYECKUX
YMEHUH

OCBOCHHEI CYOBEKTOM
C1oco0 BBITIOJTHCHUS
JICHCTBHS,
obecreunBaeMbIii
COBOKYITHOCTBIO
NpUOOPETEHHBIX 3HAHUH 1
HaBBIKOB

«5» CTyIeHT TTOKa3hIBaeT
XOpoIIre 3HaHUS y1eOHOTO
Marepuasa 1o TeMe, 3HaeT
aJITOPUTM NPAKTHYECKOTO
yMeHus (MaHMITYJISIIHN),
MOCJIeIOBATEILHO
JIEMOHCTPHPYET
mpakThieckue ymenus. [laer
yIIOBIETBOPUTENBHBIC OTBETHI
Ha JIONOJTHUTEIIbHBIE
BOIIPOCHI.

«4» — CTtyneHr Bianeet
YIOBJICTBOPUTEIIBHBIMHU
3HAHUSMU TI0 TIPAKTHYECKUM
YMEHUSIM, JIEMOHCTPUPYET
MPAKTUIECKUE YMEHUS C
OIIMOKAMHU, HYKIACTCS B
MOJICKa3Kax MperoaaBaTes,
JTaeT HETOJIHEIE OTBETEI Ha
MOCTaBJICHHBIC BOIIPOCHI.

«3» — CtyzaeHT BrnajeeT
OTPBIBOYHBIMU 3HAHUSMH T10
MPaKTUYECKUM YMEHUSIM,
3aTpyaHSAETCS B YMEHUU UX
OCYIIECTBUTS, TACT
HEIIOJHBIE OTBETHI Ha
[TOCTaBIICHHBIE BOIIPOCHL.

«2» — CTyIeHT HE 3HaeT
ITOPUTM MPAKTHIECKOTO
yMeHUs (MaHMITYJISIIUN )
U/WITA HE MOYKET
MIPOAEMOHCTPUPOBATD
MIPAKTUYECKOE YMEHHE
(MaHMITYIIALHIO).
3aTpyAHseTCs C OTBETaMH Ha
[IOCTaBJICHHBIE BOIPOCHI.

VK-4.1;
VK-4.2;
VK-4.3;
VK-4.4

Keic-3amaun

OOyuatomuii MaTepual,
WCTIONB3YIOIINN OTMCaHUE
peasbHBIX
IKOHOMHYECKHX,
CoIMaJbHBIX U OU3HEC-
CUTYallUi, OCHOBAHHBIX
Ha peaTbHOM
(hakTHUECKOM MaTepurae
WM e TIPUOTIMKEHBI K
peanbHOM CUTYALMH.
OOGyuatomuecs JOIKHBI
WCCIIeIOBATh CUTYAIHIO,
pazo0patbes B CYyTH
po0JIeM, MPEIIOKUTH
BO3MOKHBIE PEIICHUS U
BBIOPATH Jydlllee U3 HUX.

«3auTeHOY, €CIIH OTBET Ha
BOTIPOC 33/1a4M JaH
npaBwibHBIA. OOBsICHEHHE
XO0JIa ee peleHust NoApoOHoe,
MOCTIeIOBATEIILHOE,
rpaMOTHOE, C
TEOPETHUCCKUMHU
000CHOBaHUSAMH (B T.4. U3
JIEKIIMOHHOTO Kypca), C
HEOOXOIUMBIMHU
MOSICHEHUSAMH U
JIEMOHCTPALUSIMHE; OTBETHI HA
JIOTIOJTHUTENTLHBIE BOMIPOCHI
BEPHBIE, YETKHE.
HomyckaroTcst
HE3HAYUTETbHBIC HETOUHOCTH
U 3aTPYAHCHU.

«He 3aurenoy», OtrBeT Ha
BOIIPOC 33JIa4M HE JIaH WK
JIaH HE BITOJIHE MPaBUIBHEBIM.

YK-4.1;
YK-4.2;
YK-4.3;
YK-4.4
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OO0bscHEHHUE X0/1a e¢
PENICHUS HEIOCTATOYHO
ITOJIHOE,
HEIOCIeI0BATEIILHOE, C
OIMOKaMH, CIIa0BIM
TEOPETHUCCKUM
obocHOBaHUEM (B T.4.
JICKITUOHHBIM MaTEPUAaIoM),
JIOTIOJTHUTEIIBHBIC BOIIPOCHI
HEJ0CTAaTOYHO YETKHUE, C
OIINOKAMH B JCTAIAX HJIH
BBI3BIBAIOT 3aTPyTHEHUS.

KonTponbHas
pabota

Co6op uHpOpPMAITIHT TI0
BBISICHEHHIO YPOBHS
YCBOEHUS IPOHIEHHOTO
Marepuaia

«5» — comepxaHue
COOTBETCTBYIOT
MIOCTABJIEHHBIM IIETH U
3a7a4aM, N3JI0KCHNE
Marepuana OTINYaeTCs
JIOTUYHOCTBIO ¥ CMBICTIOBOM
3aBEPIICHHOCTBIO, CTYICHT
MoKa3aj BiIajeHue
MaTepuaIoM, YMCHUE YETKO,
apryMEHTHPOBAHO H
KOPPEKTHO OTBEYaTh Ha
IMOCTAaBJICHHBLIC BOIIPOCHI,
OTCTauBaTh COOCTBEHHYIO
TOYKY 3pCHUS,

«» — conepxanne
HEAO0CTaTOYHO MOJTHO
COOTBETCTBYET
IIOCTAaBJICHHBIM LICJIN U
3aJa4aM HCCIICI0BaHM,
paboTa BBITIOJIHEHA HA
HEJ0CTaTOYHO IIMPOKOM
HCTOYHUKOBOH 0aze U He
YUUTHIBaeT HOBEHIINE
JOCTHUXKCHHA HAYKH,
H3JI0KEHUE MaTepraia HOCUT
MIPEUMYIIECTBEHHO
OnucaTeNbHbINA XapakTep,
CTY/ICHT MTOKa3aJl IOCTATOYHO
YBEPEHHOE BIaJIcHHE
MaTepHaIoM, OJTHAKO
HEJIOCTaTOYHOE YMEHHE
YETKO, apr'yMEHTUPOBAHO U
KOPPEKTHO OTBEYaTh Ha
IMOCTAaBJICHHBLIC BOIIPOCHI 1
OTCTauBaTh COOCTBEHHYIO
TOYKY 3PEHUS;

«3» — coziepykaHue He
oTpakaeT 0COOEHHOCTH
MPOOJIEMAaTUKH TEMBI;
cojiep>kaHue paboThl He
MIOJTHOCTBHIO COOTBETCTBYET
IIOCTAaBJICHHBIM 3aJ1a4aM,
HWCTOYHHUKOBAS Oa3a
(parMeHTapHa U He

VK-4.1;
VK-4.2;
VK-4.3;
VK-4.4
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MT03BOJISIET KAYECTBEHHO
PEIIUTH BCE MIOCTABJICHHBIC B
pabore 3amaun, pabora He
YYUTHIBAET HOBEUIIINE
JOOCTIDKEHHSI UICTOpUOTpagun
TEMBI, CTYACHT IMOKa3a
HEyBEepeHHOE BJIaJICHNE
MaTepHuajioM, HeyMeHHe
OTCTauBaTh COOCTBEHHYIO
TTO3UIINIO ¥ OTBEYaTh Ha
BOTIPOCHI;

«2» — paboTa HE IMeeT
JIOTHYHOH CTPYKTYPHL,
coJiep>kaHue paboThI B
OCHOBHOM HE COOTBETCTBYET
TeMe, ICTOYHUKOBas 0a3a
HEJOCTAaTOYHA JJISl peIlICHHS
MOCTaBJICHHBIX 33/1a4,
CTYJICHT TTOKa3ajl
HEYBEpEHHOE BIIaJICHUE
MaTepHuasoM, HeyMeHHe
(hopmynupoBaTh
COOCTBEHHYIO MTO3UIIHIO.

8. I'pymmoBast OrneHOYHOE CPENCTRBO, «324TEHOY» — O0yUaIOIIHIACS YK-4.1;
JUCKyCCHsI MO3BOJISIONIEE BKIFOYNTh | IEMOHCTPUPYET 3HAHUE YK-4.2;
o0yJaronmxcs B Ipoliece | Marepuala 1o TeMe pasjena, YK-4.3;
o0cy)aeHus OCHOBaHHBIE Ha 3HAKOMCTBE C YK-4.4
MPEACTABICHHON TEMBI, 00s13aTeIpHON TUTEPATypOr U
MPOOJIEMBI U OLICHUTh UX | COBPEMECHHBIMHU
YMCHHE apryMEHTUPOBATh | MyOJIMKAIMSIMU; AKTUBHO
COOCTBEHHYIO TOUKY Y4acTBYeT B AUCKYCCHUH; AeT
3peHUSI. JIOTUYHEIE,
apryMEHTUPOBAHHBIC OTBETHI
Ha TIOCTaBJICHHBIE BOIIPOCHI.
«HE 3aYTEHO)» — OTCYTCTBHE
3HaHUM 110 U3y4aeMOMY
pasaeny; Hu3Kas akTHBHOCTh
B JIMCKYCCHH.
9 Jlekcuueckuil CpencTBo IpoBEpKU «OTIIUYHO» — JIOJISt YK-4.1;
' JIUKTAHT 3HAHHUS JIEKCUKO- MpaBUIHHBIX 0TBETOB 80- VK-4.2;
rpaMMaTHYEeCKOTO 100%; VK-4.3;
MHUHUMYMa 10 U3y4aeMOH | «XOPOIIO» —10JIA YK-4.4
TeMe B 00beMeE, MIPABUJIBLHBIX OTBETOB 65-
HEe00XOIUMOM JUIA 79,9%;
paboThI C HHOS3BIYHBIMH «YIOBJIETBOPHUTEIHHOY —
TEKCTaMU B MPOIIECCe JIOJIsl TIPABUJILHBIX OTBETOB
poheCCHOHATBHOMN 50-64,9%;
JIeSITeIbHOCTH. «HEYIIOBJIETBOPUTEIBHOY —
JIOJIs1 TIPaBUJILHBIX OTBETOB
MeHee 50%.
10. [TepeBon TekcTa CpencTBo NpoBepKU OrnieHuBaeTCs TOYHOCTD U VK-4.1;
COOJIIOAEHHS MOJIHOTA NIepelayu Kak VK-4.2;
TPaMMaTHYECKUX, OCHOBHOM, TaK 1 VK-4.3;
CHUHTaKCUYECKHUX, BTOPOCTENIEHHOMN YK-4.4
opdorpapuueckux nHpopmanun. [lepeBog

IpaBuJI, CO6J'IIO,I[€HI/I$I

ouennsaercs B 100 0awios.
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SI3BIKOBOI HOPMBI U CTHIIS
IIpH NIEPEBOJIE C
WHOCTPAHHOTO SI3bIKA Ha
POIHOM, aIeKBaTHOCTh
nepeBoja TeKcTa-
OopuUrMHaia Ha POTHOMN
SI3BIK.

IIpu 5TOM 32 paBUIILHBIN
MEPEeBOI;

1) TeKCHYECKHUX ¢IMHMIT
nmaetcs ot 0 o 40 6amnoB
(BepHBI# BEIOOD
9KBUBAJICHTOB CJIOB;
MepeBeICHBI BCE CII0BA, KaK
HEUTpaIbHOMU, TaK U
TEPMHUHOIOTUIECKOM
JICKCHKH; TIEpE/IaHbl BCE
peanuu U uMeHa
COOCTBEHHBIE; MPABUILHO
TIepeBeICHBI BCE CBOOOIHBIC
U YCJIOBHBIC
CIIOBOCOYETaHU);

2) rpaMMaTHYECKUX CTUHUIL U
koHcTpyKiui ot 0 7o 40
0aJuTOB (BEpHBIH TIEPEBOT
BUJOBPEMEHHBIX (OpPM
rJIaroJia, 3ajora u
HAKJIOHCHUS TJ1aroa,
MOJJANIEHBIX TJIaroJioB,
HEJMYHBIX (OpM Titarona u
KOHCTPYKUUH C HUMU;
NPaBUIIBHO TIEPEAaHO YHUCIIO U
nasiex CyIeCTBUTEIbHBIX;
YUTCHBI ITPH TIEPEBO/IC
CTETICHN CPABHEHHUS
NpUIIaraTesIbHBIX U HAPSUHid);
3) cHHTaKCHUYeCKHX
koHcTpyKIiui ot 0 70 10
0ay10B (BEpHO BBIOPAHO
3HA4YEHHUE CIIOB-
3aMECTUTEIIEH; TepeaaHbl
am(paTUIeCKue
KOHCTPYKIIMH);

4) CTUIUCTUYCCKU
IIPaBUIILHBIN (aIeKBATHBI)
nepesoj oT 0 1o 10 6ayios.
[ITkana cooTBETCTBUS
KOJINYECTBA HAOPAHHBIX
0aJUIOB OIIEHKE IO
NHCEMEHHOMY TIePEBOY:
100-86 0an10B — «OTIIMYHOY,
85-76 6aIoB — «XOPOIIOY,
75-55 Gannos —
«yIIOBIIETBOPUTEIHLHOY,

54 Gamra u MeHee —
«HEYJIOBJIETBOPUTEIIHHOY.
ITokaszaTenu nepepauu
OCHOBHOTO COJepKaHUs
OIIEHMBAIOTCA 10 4-0abHON
IKarne:

5 6ayioB (OTIMYHO),

4 6amnna (xoporio),

3 Gamna
(YZOBIIETBOPHUTEIBHO),
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2 Oamna
(HEyIOBIETBOPUTENHHO).
Bbamiel cymmupytrores, u
BBIBOJUTCS CPETHUN OaI.

6.2. MeToanyeckue MaTepHaJIbl, ONPeesiiolue NpoueIypbl OlleHHBAHUS 3HAHUIA, yMEHMUI,

HABBIKOB M (MJIM) ONBITA JeSITeJIbHOCTH, XaPAKTEPU3YIOIIUX 3TAnbl GopMUPOBaHUS
KOMIIeTeHIIMi B Ipoiecce 0CBOCHUsI OCHOBHOI nmpodeccuoHaJIbHOH 00pa3oBaTeIbLHOM

NPOrpaMmabl
No ®opma kouTpoJs/ | Ilpouexypa oneHuBaHUs IIxasa 1 KPUTEPHUHU OLEHKH, OAJLT
KOJbI
OLIeHHBaeMbIX
KOMIIeTeHIM i

3auver / [IpaBunbHOCTE OTBETOB Ha | OLlEHKAa «3a4TE€HO» BBICTABISAETCS B TpeExX

YK-4.1, BCE  BOMPOCH  (BEpHOE, | CIydasx:

VK-4.2; YeTKOe M JOCTAaTO4HO | 1. MpaBHIBHOCTB MCIOJIb30BAHUS S3BIKOBOIO

VK-4.3; rIIyOOKOE M3TIOKEHHE UEH, Marepuana (T.e. COOTBETCTBHE

YK-4.4 TIOHATHH, PAKTOB U T.1I.); rpaMMaTHYECKHUM, JIEKCUYECKUM u
CouetaHue TOJHOTHI H (oHETHYECKMM HOpPMaM HHOCTPAHHOTO
JIAKOHUYHOCTH OTBETA,; A3BIKA).
Hamuune MPAKTHYCCKUX 2. IIOJIHOTa W aACKBATHOCTL IIOHUMAHUA
YMCHI/Iﬁ 10 JUCHUIIIIMHE COACpIKaHUuA YCIIBIIIAHHOTO u
(BBITIONTHEHHE MIPOYUTAHHOTO.
NPaKTUYEeCKOTO  3aJaHusl, | 3. KOPPEKTHOCTh U CIOKHOCTh MUCHbMEHHOTO
COOTBETCTBYIOIIETO JFO00M BBICKA3bIBaHUS c TOYKH 3peHHs
TeMe u3ydaemMou COIEpXaHUSI U YpPOBHS  SI3bIKOBOM
JIMCLUTLIMHBI); TPYZHOCTH, COOTBETCTBUE CTUIIIO U KaHPY
OpI/IeHTI/IpOBaHI/IC B IMMUCBbMEHHOI'O BBICKA3bIBaAHUS.
y4eOHOH, Hay4HOH U | «3a4TE€HO» BBICTABIISIETCS, KAK MUHUMYM, IIPU
CIELMAIBHON INTepaType; | YCBOCHUH o0yJaromumcest OCHOBHOTO
Jloruka U | MaTepuana, B  H3JIOKEHUH  KOTOPOTO
APpryMCHTHPOBAHHOCTDH JOIMyCKarTCA OTACJIBHBIC HCTOYHOCTH,
U3JI0KEHUS; HapyleHne MIOCJIEI0BATEILHOCTH,
FpaMOTHOG OTCYTCTBUEC HEKOTOPLBIX CYIIECTBEHHBIX
KOMMECHTHPOBAHHE, HeTaHeﬁ, HUMCIOTCA 3aTpyaAHCHUSA B
NpUBEICHUE MPUMEPOB, | BHIIIOJHEHUH NIPAKTUYECKUX 3aJaHUH.
aHAJIOTHI;

Kynbrypa orBera.

OHeHKa «HE 3a4YTCHO» BBICTABIISICTCA B TOM
cllyyae, KOrja OOydYarolMics He Biajeer
3HAYUTEILHON YacThbIO Marepuana,
J0IyCKAacT MPUHOHUIIHNAJIIBHBIC OIHI/I6KI/I, C
6OJ'H)HII/IMI/I 3aTPpYAHCHUAMU BBIIIOJIHACT
MpaKTUYeCKue  paboThl,  €CIH  OTBET
CBUJICTENILCTBYET 00 OTCYTCTBHM 3HAHUU IO
npeaMeTy,  TEOPETHUECKOe  COJepiKaHue
y4eOHOW  JWCIUIUIMHBI ~ HE  OCBOCHO,
HEOOXO0TUMBIC MPaKTUUECKUE YMEHUS
pabotrel He cdopmupoBaHsl, 50 u Oonee
MPOLIEHTOB y9IeOHBIX 3a/1aHuM,
MPESYCMOTPEHHBIX MpPOrpaMMol 0O0ydeHus,
HE BBITIOJIHEHBI, COJIEPKAT TrpyOble OLTHOKH,
JIOTIONTHUTENIbHASL CaMOCTOSATENbHAs padoTa
Haj MaTepHaIoM JMCLUTUTAHBI HE
MpoBeieHa, JHO0 KayecTBO BBIIOJHEHUS
HU3Koe, Oompinoe uyncno 3aaatuid (50 % wu
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Oomee) mpomymieHO 0€3  YBaXUTEIBHOU
MPUYMHBL U 0€3 Tocleayomeil oTpaboTKH.

6.3. TunoBble KOHTPOJIbHbIE 32/IaHUS UJIH MHbIEe MAaTePHAJIbI, He00X0AUMbIe /Il IPOLeAyPbI
OlLICHUBAHNS 3HAHUI, YMEHUI, HABBIKOB U (MJIH) ONbITA 1eATEJIbHOCTH, XapAKTEePHU3YIOIIHNX
sTanbl GOPpMHUPOBAHNS KOMIIETEHUMH B NPoLecce 0CBOEHHUsI OCHOBHOM NMPo¢ecCuoHAIbHOMI

o0pa3oBaTe/ibHOI NPOrpaMMblI

6.3.1. TunoBble 3aJaHus 1JIsI IPOBEAEeHNsI TEKYIEr0o KOHTPOJISA 00y4YaromuX csl
6.3.1.1. TunoBbie BAPUAHTHI TECTOBBIX 3aJaHUIl
Bapmuanr 1

1.  Read the text and choose the most suitable heading from the list A-E, for each part (1-5).

Development of human emotions.

Theories of emotion that influence current thinking.

The main classes into which human emotions are categorized.
Dimensions on which to measure emotional experience.

How well can we recognize emotions in others?

moowp

TEXT

1. To be systematic in our description, measurement, and classification of the various emotions, we
must use one set of terms and agree on their meaning. We have chosen the following four
dimensions on which to measure emotional experience: (1) Intensity of feeling is the dimension
of the strength of the emotion, as well as the degree to which the entire self is involved. (2) Level
of tension is a measure of the person’s impulse toward action-running, fighting, screaming, and
so forth. (3) Hedonic tone refers to an emotion’s position on a scale that ranges from almost
unbearably unpleasant to superlatively pleasant. (4) Degree of complexity is related to the extent
to which an emotion is mixed with other, sometimes contradictory, emotions.

2. We have chosen five classes into which to categorize human emotions: (1) Anger, fear, grief, and
joy are generally called the basic or primary emotions, because they are decidedly central to the
self. These four emotions tend to be goal-directed, have a high level of intensity, and are often
quite complex. (2) Pain, disgust, and delight all involve the senses and are the main examples of
emotions which pertain to sensory stimulation. One might see these as the sensory counterparts
of the appreciate emotions. (3) Feelings of success and failure, of shame, pride, guilt, and
remorse are emotions, which involve a person’s appraisal of his own behaviour (or basic worth)
in relation to his internal standards, clearly, are socially determined in the first instance. (4) Love
and hate and a great many other emotions, ranging from positive to negative, and some of the
subtle and highly complex, are those which pertain to other people. (5) The appreciate emotions
include all our aesthetic feelings, wonder, and awe, as well as the world of humor.

3. As with other aspects of human development, the course of emotional expression runs from
lesser to greater differentiation, from generalized excitement to more variety and finer
discrimination, and finally, to more control in the sense that the frequency and intensity of
feelings decrease. Not only children, but adults, too, develop increasing control over their
emotions, and it appears that with old age the levels of emotional intensity, tension and hedonic
tone may be generally lower than in the younger years. Since emotional expression is an
important form if communication, recognizing emotion in others is essential for social living. In
judging another’s emotions, one might use various cues: the person’s stated feelings, behavior,
facial expressions, gestures, voice, posture, and so forth, or certain physiological changes. These
four indexes do not always agree, however, nor are people consistent in the way they express
their emotions from time to time. Most research indicates that joy and pain are easiest to judge
from expressive cues, fear and sadness more difficult while pity and suspicion are more difficult
still.
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4. Children tend to interpret expressive cues differently from adults. The most accurate judgments

are made when people observe others from their own culture, but some ways of expressing
emotion seem to be universal and instinctive (as suggested by Darwin). Nevertheless, learning
plays a significant role, and it may be that its major contribution lies in our learning to hide our
feelings or to express them in ways expected and approved by society, rather than in the ways
favored by our biological past. Bodily responses, taken singly, are unreliable indictors of
emotion, but than together they are more useful. Certain primary emotions can be, to an
appreciable degree, detected and differential through examining patterns of bodily or
physiological responses.

5. Theories of emotion are better seen as generalized points of view rather than as comprehensive

2.

3

analyses of emotional phenomena. The current theories can be roughly divided in two groups —
those that see very little function in emotions, and those that give emotions an important part to
play in behavior. The first view, which regards the emotional experience as incidental, considers
it but a byproduct of certain physiological disturbance. These theorists maintain that emotion can
only interfere with, or disrupt, the normal factors (drives, motives, habits, rational thought, and
so on) which influence and direst behavior. Other theorists of pretty much the same point of view
hold that emotion serves no other purpose than that of arousing the individual, getting him
started at which point the “normal factors” take over to direct his behavior. The opposite point of
vies maintains that emotions are important in themselves and that the serve useful and essential
biological as well as social and psychological functions. Two proponents of this view are Leeper
and Tompkins. Leeper considers emotions to be representational processes that, combining the
aspect of perceptions and motives, not merely arouse, but direct complex, socially important
behavior in specific ways. In Tomkin’s view emotions are primary motives. He defines them as
basic, innate wants (positive emotions) and don’t-wants (negative emotions) which are already
evident in infant behavior and become elaborated during later development

Read the text again and decide whether the following statements are true or false.

Anger, fear, grief and joy aren’t generally goal-directed.
Interpretation of expressive cues is universal and instinctive.
Measurement of emotional experience is impossible.

Bodily responses, taken singly, are reliable indicators of emotions.

With old age emotional intensity, tension and hedonic tone usually increase.
People are consistent in the expression of their emotions.

1
2
3
4,
5. Disgust involves senses and pertains to sensory stimulation.
6
7
.M

atch the key terms (1-17) with their explanations (a-q)

1. appreciative emotions a) the view that emotions can serve as primary drivers

. bodily cues b) bits of behavior that convey information about an
individual’s emotional state

. degree of complexity ¢) a class of emotions characterized by a person’s
responding toward objects and events in his world

. emotion as a representational d) the view that emotions cause breakdowns in
process physiological functioning and behavior

. emotion as arousal e) the dimension of emotional experience having to do with
its degree of pleasantness and unpleasantness

. emotion as disruptive f) the view that emotion joins with perception, learning,
and motivation as an integral part of a single unified
process

. emotion as primary motives g) the dimension of an emotion which measures the degree
to which an individual is involved in the emotional
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experience

8. emotions pertaining to other h) relatively mild emotional states that tend to color and
people pervade a person’s entire experience
9. emotions pertaining to i) a class of emotions which have to do with inner
selfappraisal standards of conduct
10. emotions pertaining to sensory  j) physiological changes accompanying emotional
stimulation experience
11. expressive cues k) the extent to which a feeling is mixed with other often
conflicting emotions
12. hedonic tone I) the dimension of an emotional experience which measure
the impulse to action
13. intensity of feeling m) emotions which are decidedly central to the self
14. level of tension n) this term has the same meaning as bodily cues
15. moods 0) the view that identifies all emotion as involving a

generalized state of physiological arousal

16. primary emotions p) a class of emotions arising mainly in connection with

the person’s perceived relations with other people

17. somatic cues q) emotions linked with pleasant or unpleasant stimulation

of the senses

4.

Fill in the correct word from the list:

Primary, innate, main, internal, emotional, entire, current, physiological, rational, sensory, social,
roughly, hedonic, biological, goal-directed.

5.

1
2.
3.
4
5

experience, 6. living, 11. emotions,
self, 7. disturbance, 12. tone,
examples, 8. thought, 13. past,
counterparts, 9. wants, 14, theories,
standards, 10. divided, 15. motives.

Fill in the correct verb from the list:

Appears, tend to interpret, tend to be, involve, divided, maintains, refers, observe, serves, runs,
ranges, decrease, indicates, hold.

1.
2.

3.
4.
5

Children expressive cues differently from adults.
Hedonic tone to an emotion’s position on a scale that from almost
unbearably unpleasant to superlatively pleasant.
Anger, fear, grief and joy goal-directed.
Some emotions a person’s appraisal of his own behavior.
The course of emotional expression from lesser to greater differentiation, and finally,
to more control in the sense that the frequency and intensity of feelings decrease.
It that with old age the levels of emotional intensity may be lower than in the
younger years.
Most research that joy and pain are easiest to judge from expressive cues.
The most accurate judgments are made when people observe others from their own
culture.
The current theories can be roughly into two groups.

. Some theorists that emotion no other purpose than that of arousing the
individual.
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CoNoA~WNE

Match the words with their opposites:

grief hate
disgust failure
success pride
shame joy
love delight

Fill in the gaps with the adjectives derived from the words in brackets, using the
suffixes: -ful, -less, ing, -ed, -ions.

She was with him for keeping her waiting (anger).

What a waste of time (fear).

This child will do anything — she seems totally (no fear).

Imagine the scene when they reunited with their lost daughter (joy).
I’d be to come (delight). Thanks for your invitation.

Last year they had a holiday in Alps (delight).

The funeral supper was a affair (no joy).

It must have been very for you to tell her about the accident (pain).
The sight of rotting bodies was (disgust).

. His strange behavior made the police (suspicion).

. The sick animals were in a condition (pity).

. He has no mercy —heis a tyrant (no pity).

. I don’t like our football team’s performance in the cup final (shame).

His behavior is openly immoral — he is (no shame).
Bapuanr 2

Read the text and choose the most suitable heading from the list (A- F), for each part (1-
6).

Information processing in reference to memory theory.

What is the Freudian view of forgetting?

How do we organize and why do we forget some long- term memories.

Short-term memory.

In what ways do the three main memory systems differ?

The characteristics of sensory memory.

mTmoOO >

TEXT
1 The scientific investigation of human memory began in Germany with the study of verbal

learning. Hermann Ebbinghaus, who started these studies, felt that there were major difficulties
in working with meaningful material, so he invented the nonsense syllable. Nonsense syllables
are constructed by putting together a «no-sense» sequence of consonant — vowel — consonant.
Examples would be «tob», «duf», «yad». While these syllables may not be completely
nonsensical, they are less familiar and have fewer associations among them than a collection of
meaningful words. In the past hundred years, the study of human memory has gone far beyond
Ebbinghaus, but the emphasis on verbal memory (now including meaningful verbal material)
remains.

Psychologists are in some agreement that there are three different kinds of memory: sensory,
short-term, and long- term. Whether there are three or more (or fewer) kinds of memory,
however, the theorists of today generally agree that before any experience can be stored in your
memory, it must be coded into one or another kind of information. The process of coding and
storing experiences (during which the nature of the information may be changed) is referred to as
information processing.
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2 Sensory memory, the simplest of the three, is of brief duration, has a relatively large capacity, and
processes and encodes information in a direct, non-distorted manner. The visual afterimage is an
ideal example of a sensory memory store. Sensory memory, it is clear from all this, accounts for
very little (or perhaps now) of what most people mean by the term «memory».

3 Short-term memory, the system next in line of complexity, lasts for only a minute or so. Looking

up a telephone number, closing the book, and then dialing the number is an example of short-
term memory at work. It is believed that all memories, except sensory memories, start as short-
term memories. These short-term memories are forever lost within a minute or so unless they are
reprocessed into long-term memories. This must occur almost immediately and can be done by
internal rehearsing or some other form of consolidation means the end of that memory.
We can improve our short-term memory by organizing material into smaller, more manageable
groups. One name for this is chunking. Chunking requires that the material be coded
appropriately, before being stored. Unlike sensory memory, coding in short-term memory need
not faithfully reflect the stimulus material. There is some evidence that words and letters,
whether spoken or written, tend to be coded according to sound rather than appearance.

4. Long-term memory, which stores massive amounts of material for several minutes or many
years, must have an efficient coding system. We do not fully understand this system, but much is
known about it. For example, words are coded by clustering. This is a way of organizing material
into meaningful groups and thereby making it more manageable.

Other material is also organized by clustering. New facts or experiences attach themselves to
appropriate groups already in memory storage, which means that grouping and regrouping,
organizing and reorganizing are constantly going on.

You can improve your memory by imposing your own organization on the material you want to
remember, instead of leaving the organizational process to chance association. By thinking over
your experiences and ideas, weaving them into systematic relations with each other, you can
consolidate them into long-lasting memories.

Long-term memories are forgotten in many ways, depending in part on the conditions under
which the memories were first processed. One theory holds that experiences are forgotten
because the memories are interfered with by what happens after the material is learned, as well
as by what happened beforehand. In the first case, the interference is called retroactive
inhibition; in the second, it is proactive inhibition.

5 Freud saw certain kinds of forgetting as being motivated by the forgetter’s need to avoid
unbearably painful memories. Though this kind of forgetting, repression, is purposeful in that
sense, the forgetter does not repress consciously. Repression is automatic and unconscious.
Laboratory experiments on Freudian forgetting theory are few and not very convincing, but it
may well be that because of its very nature, repression does not lend itself to laboratory analysis.
Bartlett was the first to suggest that forgetting is a very active and, in fact, creative process. We
can see how Bartlett approached the problem of memory by describing one of his major
experiments. He asked his subjects, British university students, to read to themselves a 300-word
North American Indian folk tale and then to read it again. Fifteen minutes later and at various
intervals after that, he tested his students for literal recall. These are some of the things he found:

1. The general form of the students’ first recall was preserved throughout their future retelling of the
tale.

2. Elements of the original story (phrases or words) were changed so as to make sense to them. The
phrase «hunting seals» was remembered as «fishing»; the more familiar «boa»” replaced the
original «canoey.

3. Various new details were invented by the subjects which made the story hang together better and
also made it fit in better with British speech patterns, British customs, and British values. The
final story the students remembered was often quite different from the original one. The motive
for «creative forgetting» here is intellectual, because the purpose of Bartlett’s students in
forgetting «creatively» was to make the material more meaningful.
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The three main memory systems differ in the time they can span, in how much they can carry, in
their type of coding, and in their forgetting mechanisms. Sensory memory lasts but a fraction of
a second. It can handle as much as the sense organ can register. It depends on a fairly direct
coding of the image, which, after its fleeting instant, decays.

Short-term memory lasts less than a minute or so and can encompass very few items. Its coding
is indirect, a good deal of it apparently based on sound, and involves a significant amount of
organization. It, too, simply decays or fades away.

Long-term memory can last for several minutes or many years and its capacity is almost
unlimited. It typically makes use of very complex coding which involves clustering, meaningful
thought systems, and so forth. For all the organization in our vast memory store, our memories
are nonetheless lost through interference and repression or changed through creative forgetting.
Studies in the future will depend largely on an increased understanding of the physiological
bases of memory. This, among other things, may enable us to make effective use of drugs in
aiding memory-particularly in cases of mental retardation and senility.

2.  Read the text again and decide whether the following statements are true or false.

1. In Bartlett’s major experiment the original story was remembered unchanged.

2. Any experience is stored and then coded into one or another kind of information.

3. Short- term memories can be reprocessed into long- term ones.

4. Grouping and regrouping, organizing and reorganizing are constantly going on in memory
storage.

5. Forgetting long-term memories doesn’t connect the conditions under which the memories
were first processed.

6. A forgetter represses painful memories unconsciously.

7. The three main theories have no difference in their type of coding.

3. Match the key terms with their explanations.

1. Chunking a) The disruptive effect on recall of a person’s having learnt other
material between his learning of the original material and its
attempted recall.

2. Clustering b) Organizing of items in memory into smaller groups

3. Coding c) The tendency to recall items in meaningfully related groups,
even though the items were originally learned in random order.

4. Information processing d) The system with an extremely large capacity and complex
organization that is assumed to account for relatively enduring
memories.

5. Interference e) The memory system that stores stimulus information directly
but for a duration of less than a second.

6. Long-term memory f) The disruptive effect of material on recall as a result of a
person’s having learnt such material before his first learning of
the to-be-recalled material.

7. Proactive inhibition g) The process of changing and organizing material for suitable
storage in memory. The type of coding differs for each of the
memory systems.

8. Repression h) The active process assumed to be necessary to keep
information in short-term memory and permit its transfer to
long- term memory.

9. Retroactive inhibition i) The presentation on a graph, of the change in performance

during the learning process. It may apply either to an
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individual or to a group.

10. Sensory memory

11. Short-term memory

j) The blocking of the recall of material by materials or activities
that are learned or experienced either before or after the
memory is processed.

K) A combination of consonants and vowels presumed to be of
low meaningfulness. Invented by Ebbinghaus, a German
psychologist, and used in verbal leaning experiments.

1) An instrument that makes possible extremely brief and
precisely timed exposures of visual material.

m) The operations of coding and storage which take place during
the different stages or systems of memory.

n) The exclusion from consciousness of experiences that would
arouse anxiety and strong, unpleasant emotions. This occurs
automatically, through processes of which the individual is
unaware.

0) The systems with a limited capacity that accounts for
memories of very short duration.

4. Match the adjectives in (A) with the words in (B):

5.

6.

A
meaningful
systematic
verbal
scientific
information
brief
visual
immediate
manageable
10. memory
11. unlimited
12. creative
13. effective

CoNoR~LNE

B
a) forgetting
b) material
c) afterimage
d) memory
e) use
f) system
g) capacity
h) investigation
i) consolidation
j) groups
K) processing
1) relations
m) duration

Read the list of adverbs and match them with the words from the text:

generally
immediately
appropriately
unbearably
fairly
faithfully
particularly

Fill in the gaps with the correct prepositions from the list:

with

1
2.
3.
4

on by
to begin

the emphasis

to mean

interference

into in through
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to improve something

to be forgotten many ways
to weave experiences

to consolidate something

9. to be motivated

10. experiments

11. to differ

12. to be based

13. to be lost

7. Fill in the correct verb from the list: encompass enable attach stores requires invented
agree doesn’t lend

1. Short-term memory very few items.

2. Hermann Ebbinghaus the nonsense syllable.

3. The theorists of today that any experience must be coded into some kind of
information.

4.  Chunking that the material be coded appropriately.

5. Long- term memory massive amounts of material.

6. Drugs may us to aid memory.

7. Repression itself to laboratory analysis.

8. New fact or experiences themselves to appropriate groups.

6.3.1.2. IlpumepHbIe TeMbI TOKJIAI0B U COOOIIEeHHTA

Tema 3: Maslow’s hierarchy of needs

Tema 4: Styles of communication.

Tema 5: Business communication.

Tema 8: Consider the symptoms of bipolar disorder.

6.3.1.3. IlpumepHbIe TeMbI Npe3eHTAMI
Tema 7. Classification of mental disorders:

— Mental disorders: Schizophrenia.

— Mental disorders in children.

— Symptom chart for personality disorders

Tema 10. Career options:
— Career options in psychology

6.3.1.3. [IpuMepHbIe TeMbI TPYNIOBBIX AMCKYCCHI
Tema: Understanding Relations and Multiculturalism
6.3.1.4. I[IpuMepHbIe TEKCTHI LISl IEPeBO/a U NepecKas3a
Tema 2. Cognitivism
Cognition in Psychology

How People Think and What's Involved in This Process
By Kendra Cherry
Updated on April 18, 2023

Definition of Cognition

Cognition is a term referring to the mental processes involved in gaining knowledge and
comprehension. Some of the many different cognitive processes include thinking, knowing,
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remembering, judging, and problem-solving.1

These are higher-level functions of the brain and encompass language, imagination, perception, and
planning. Cognitive psychology is the field of psychology that investigates how people think and
the processes involved in cognition.

What is an example of cognition?

Cognition includes all of the conscious and unconscious processes involved in thinking, perceiving,
and reasoning. Examples of cognition include paying attention to something in the environment,
learning something new, making decisions, processing language, sensing and perceiving
environmental stimuli, solving problems, and using memory.

What Is Cognitive Psychology?
History of the Study of Cognition

The study of how humans think dates back to the time of ancient Greek philosophers Plato and
Aristotle.

Philosophical Origins

Plato's approach to the study of the mind suggested that people understand the world by first
identifying basic principles buried deep inside themselves, then using rational thought to create
knowledge. This viewpoint was later advocated by philosophers such as Rene Descartes and
linguist Noam Chomsky. It is often referred to as rationalism.2

Aristotle, on the other hand, believed that people acquire knowledge through their observations of
the world around them. Later thinkers such as John Locke and B.F. Skinner also advocated this
point of view, which is often referred to as empiricism.

Early Psychology

During the earliest days of psychology—and for the first half of the 20th century—psychology was
largely dominated by psychoanalysis, behaviorism, and humanism.

Eventually, a formal field of study devoted solely to the study of cognition emerged as part of the
"cognitive revolution™ of the 1960s. This field is known as cognitive psychology.

The Emergence of Cognitive Psychology

One of the earliest definitions of cognition was presented in the first textbook on cognitive
psychology, which was published in 1967. According to Ulric Neisser, a psychologist and the
book's author, cognition is "those processes by which the sensory input is transformed, reduced,
elaborated, stored, recovered, and used."5

The Origins of Psychology
Types of Cognitive Processes

There are many different types of cognitive processes. They include:

. Attention: Attention is a cognitive process that allows people to focus on a specific stimulus in
the environment.

. Language: Language and language development are cognitive processes that involve the
ability to understand and express thoughts through spoken and written words. This allows us
to communicate with others and plays an important role in thought.

. Learning: Learning requires cognitive processes involved in taking in new things,
synthesizing information, and integrating it with prior knowledge.

. Memory: Memory is an important cognitive process that allows people to encode, store, and
retrieve information. It is a critical component in the learning process and allows people to
retain knowledge about the world and their personal histories.

. Perception: Perception is a cognitive process that allows people to take in information
through their senses, then utilize this information to respond and interact with the world.

. Thought: Thought is an essential part of every cognitive process. It allows people to engage in
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decision-making, problem-solving, and higher reasoning.
Hot Cognition vs. Cold Cognition

Some split cognition into two categories: hot and cold. Hot cognition refers to mental processes in
which emotion plays a role, such as reward-based learning. Conversely, cold cognition refers to
mental processes that don't involve feelings or emotions, such as working memory.

What Can Affect Cognition?

It is important to remember that these cognitive processes are complex and often imperfect. Some
of the factors that can affect or influence cognition include:

Age

Research indicates that as we age, our cognitive function tends to decline.6 Age-related cognitive
changes include processing things more slowly, finding it harder to recall past events, and a failure
to remember information that was once known (such as how to solve a particular math equation or
historical information).

Attention Issues

Selective attention is a limited resource, so there are a number of things that can make it difficult to
focus on everything in your environment. Attentional blink, for example, happens when you are so
focused on one thing that you completely miss something else happening right in front of you.

Cognitive Biases

Cognitive biases are systematic errors in thinking related to how people process and interpret
information about the world. Confirmation bias is one common example that involves only paying
attention to information that aligns with your existing beliefs while ignoring evidence that doesn't
support your views.

Genetics

Some studies have connected cognitive function with certain genes. For example, a 2020 study
published in Brain Communications found that a person's level of brain-derived neurotrophic factor
(BDNF), which is 30% determined by heritability, can impact the rate of brain neurodegeneration,7
a condition that ultimately impacts cognitive function.

Memory Limitations

Short-term memory is surprisingly brief, typically lasting just 20 to 30 seconds,8 whereas long-term
memory can be stable and enduring, with memories lasting years and even decades. Memory can
also be fragile and fallible. Sometimes we forget and other times we are subject to misinformation
effects that may even lead to the formation of false memories.

Mandela Effect Examples, Origins, and Explanations
Uses of Cognition

Cognitive processes affect every aspect of life, from school to work to relationships. Some specific
uses for these processes include the following.

Learning New Things

Learning requires being able to take in new information, form new memories, and make
connections with other things that you already know. Researchers and educators use their
knowledge of these cognitive processes to create instructive materials to help people learn new
concepts.

Forming Memories

Memory is a major topic of interest in the field of cognitive psychology. How we remember, what

we remember, and what we forget reveal a great deal about how cognitive processes operate.

While people often think of memory as being much like a video camera—carefully recording,
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cataloging, and storing life events away for later recall—research has found that memory is much
more complex.

Making Decisions

Whenever people make any type of a decision, it involves making judgments about things they have
processed. This might involve comparing new information to prior knowledge, integrating new
information into existing ideas, or even replacing old knowledge with new knowledge before
making a choice.

Why We Make Bad Decisions
Impact of Cognition

Our cognitive processes have a wide-ranging impact that influences everything from our daily life
to our overall health.

Perceiving the World

As you take in sensations from the world around you, the information that you see, hear, taste,
touch, and smell must first be transformed into signals that the brain can understand. The perceptual
process allows you to take in this sensory information and convert it into a signal that your brain
can recognize and act upon.

Forming Impressions

The world is full of an endless number of sensory experiences. To make meaning out of all this
incoming information, it is important for the brain to be able to capture the fundamentals. Events
are reduced to only the critical concepts and ideas that we need.

Filling in the Gaps

In addition to reducing information to make it more memorable and understandable, people also
elaborate on these memories as they reconstruct them. In some cases, this elaboration happens when
people are struggling to remember something. When the information cannot be recalled, the brain
sometimes fills in the missing data with whatever seems to fit.

Interacting With the World

Cognition involves not only the things that go on inside our heads but also how these thoughts and
mental processes influence our actions.15 Our attention to the world around us, memories of past
events, understanding of language, judgments about how the world works, and abilities to solve
problems all contribute to how we behave and interact with our surrounding environment.

Tips for Improving Cognition

Cognitive processes are influenced by a range of factors, including genetics and experiences. While

you cannot change your genes or age, there are things that you can do to protect and maximize your

cognitive abilities:

. Stay healthy. Lifestyle factors such as eating a nutritious diet and getting regular exercise can
have a positive effect on cognitive functioning.

. Think critically. Question your assumptions and ask questions about your thoughts, beliefs,
and conclusions.

. Stay curious and keep learning. A great way to flex your cognitive abilities is to keep
challenging yourself to learn more about the world.

. Skip multitasking. While it might seem like doing several things at once would help you get
done faster, research has shown it actually decreases both productivityl7 and work quality

Tema 4. Interpersonal Attraction
Interpersonal Relationship Development

A strong association between individuals with similar interests and mindsets is called as

interpersonal relationship. No one on this earth can ever stay alone and it is really important for
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people to have trustworthy friends around.

Every relationship needs time to grow. One needs time to come really close to someone and trust
him/her. Miracles do not happen in a single day. One needs to be patient enough to understand the
other person for the relationship to grow and reach to the next level.

Various models have been proposed in the field of interpersonal relationship development. All the
models suggest how relationship grows between friends, partners, couples, colleagues and so on.
Let us go through the models one by one:

Knapp’s Relationship Escalation Model

According to Knapp’s relationship escalation model, every relationship goes through the following
stages:
Every relationship begins with a stage where two individuals not knowing each other before meet
and instantly get attracted towards each other. In this stage, both the participants try their level best
to create an everlasting first impression on the other person. Individuals show their best side to
mark the beginning of a relationship. In this stage physical appearance, grooming, manners,
etiquette play an essential role as individuals do not know each other much.
In the second stage individuals try to know each other more. They share their likes and dislikes and
also try to find out about the other person’s interests. This stage is characterized by extensive
meetings and phone calls so that individuals get to check their compatibility level.

Case 1 — Individuals are not compatible with each other.

Result — Individuals do not take the relationship forward and decide to end it for a better future.

Case 2 — Individuals are compatible with each other

Result — Individuals decide to continue the relationship
In the third stage, individuals make regular efforts to strengthen their relationship. People make
commitments and prepare themselves for a long term relationship.
The fourth stage begins when individuals in a relationship start doing things together. They are
often seen together shopping, dining, going for movies and so on.
When individuals are really sure about their relationship, they decide to stay together for ever.
Individuals enter the wedlock in the fifth stage.

What is important for relationship Development ?

«  Effective communication between partners - It is important for individuals to stay in touch
on a regular basis.

e Trust
 Care
« Loyalty

*  Understanding
»  Respect for each other
A relationship does not survive if any of the above is missing.

Knapp’s Relationship Termination Model

A relationship ends when individuals do not communicate with each other effectively.
Misunderstandings and confusions arise leading to unnecessary conflicts.

Remember there is no place for ego and jealousy in relationships. One needs to be forgiving for the
relationship to grow. The stagnating stage is often characterized by individuals avoiding each other
and not interacting much.

Individuals are no longer interested in each other and physical intimacy also decreases. People
decide to move on from the relationship and opt for mutual separation.

Duck’s Relationship Filtering Model

As the name suggests, Duck’s relationship filtering model consists of many filters, a relationship
has to pass through.

Distance
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It is convenient for individuals to start a relationship with someone who stays close by or works
with him/her. Distance does matter in relationships. People staying far off often find it difficult to
meet and eventually their relationship suffers. This explains why long distance relationships are not
very successful.

Perception

What one thinks about the other person also affects relationship. Individuals might make wrong
perception towards someone and not decide to continue the relationship.

Physical appearance

How individuals look, speak and present themselves also affect the relationship. Individuals tend to
get attracted towards someone who is charming and confident.

Tema 7. Classification of mental disorders

The Diagnostic and Statistical Manual of Mental Disorders (Fourth Edition) states that a mental
disorder is any clinically significant behavioral or psychological syndrome that is characterized by
the presence of distressing symptoms, impairment of functioning, or significantly increased risk of
suffering death, pain, disability, or loss of freedom. Mental disorders are seen as demonstrating a
behavioral, psychological, or biological dysfunction in the victim. The article dwells on the various
types of mental disorders that can affect people. Read on to know more on mental illnesses.

Kinds Of Mental IlInesses
ADHD

Attention deficit hyperactivity disorder (ADHD) is formally called hyperkinesis or minimal brain
dysfunction. It is a neurologically based syndrome, which is characterized by hyperactivity,
distractibility or impulsivity or all the three symptoms. This disorder is usually diagnosed before the
age of seven.

Antisocial Personality Disorder

Antisocial personality disorder is characterized by chronic behavior that includes manipulation,
exploiting and violating the rights of others. It is a psychiatric condition marked by criminal
behavior. People who suffer from this disorder often have extensive substance abuse and legal
problems.

Generalized Anxiety Disorder (GAD)

GAD is a different level of anxiety than the normal day-to-day anxiety people suffer from. It is
chronic in nature and is marked by exaggerated worry and tension, even when there is no reason to
feel so. The victims of this disorder habitually anticipate disaster, worry excessively about health,
money, family or work. The source of worry is difficult to pin down in such patients.

Autism

Autism is a developmental disorder adversely impacting the brain’s normal development of social
and communication skills. Mostly, it appears in the first three years of life. According to studies,
autism is more common in boys than girls. Children suffering from this type of mental disorders
require therapy and special tutors.

Bipolar Disorder

The medical term for Manic Depression is Bipolar Disorder. It is characterized by mood swings that
alter between different periods of mania and depression. This disorder has also been called Bipolar
Affective Disorder and Manic-Depressive Iliness. The patients of this disorder dream of their death
at the lowest point of their depression. Such dreams are followed by an upward mood swing.

Borderline Personality Disorder
Borderline personality disorder (BPD) is a mental disorder of serious nature, which is characterized
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by instability in moods, interpersonal relationships, self-image, and behavior. Normal family and
work life, long term planning and patient’s sense of self-identity is disrupted by this instability.

Depression

Depression is understood as a sinking feeling of extreme vulnerability and discouragement. It can
affect any age and is not connected with, or does not develop into insanity. Lack of energy or desire
to perform day-to-day activities is read as a severe case of depression. While some people
experience depression once or twice in a lifetime, some experience it as a recurring disease.

Fragile X Syndrome

Fragile X syndrome is marked by changes in the long arm of the X chromosome. It is a genetic
condition characterized by mental retardation. This disorder affects boys more severely than girls
because they have only one X chromosome, while girls have two X chromosomes. This syndrome
is also called as Fragile X.

Obsessive Compulsive Disorder (OCD)

OCD is characterized by anxious thoughts or rituals you feel are beyond your control. Persistent,
unwelcome thoughts or images, or an urgent need to engage in certain rituals, checking things
frequently and doubting are the hallmark of OCD. Frequents thoughts of violence and that people
will harm you are also experienced.

Panic Disorder

People with panic disorder feel terrorized and the feeling strikes suddenly, without any warning. It
is not possible to predict the timing of the attack and many patients develop intense anxiety between
episodes. The heart begins to pound and one may feel sweaty, weak, or dizzy, when the attack
occurs. These attacks can occur any time during the day, even during sleep.

Tema 9. Stress at work. Stress management
Managing stress
First, recognize stress:

Stress symptoms include mental, social, and physical manifestations. These include exhaustion, loss
of/increased appetite, headaches, crying, sleeplessness, and oversleeping. Escape through alcohol,
drugs, or other compulsive behavior are often indications. Feelings of alarm, frustration, or apathy
may accompany stress.

If you feel that stress is affecting your studies, a first option is to seek help through your educational
counseling center.

Stress Management is the ability to maintain control when situations, people, and events make
excessive demands. What can you do to manage your stress? What are some strategies?

Look around. See if there really is something
you can change or control in the situation

Set realistic goals for yourself. Reduce the
number of events going on in your life and you

may reduce the circuit overload

Exercise in stress reduction through project man

agement/prioritizing

Remove yourself from the stressful situation.
Give yourself a break if only for a few moments
daily

Don't overwhelm yourself. by fretting about
your entire workload. Handle each task as it
comes, or selectively deal with matters in some
priority

Don't sweat the small stuff. Try to prioritize a
few truly important things and let the rest slide

Learn how to best relax yourself. Meditation
and breathing exercises have been proven to be
very effective in controlling stress. Practice
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clearing your mind of disturbing thoughts.

Selectively change the way you react. But not
too much at one time. Focus on one troublesome
thing and manage your reactions to it/him/her

Change the way you see your situation; seek
alternative viewpoints. Stress is a reaction to
events and problems, and you can lock yourself
in to one way of viewing your situation. Seek an
outside perspective of the situation, compare it
with yours. and perhaps lessen your reaction to
these conditions.

Avoid extreme reactions. Why hate when a
little dislike will do? Why generate anxiety
when you can be nervous? Why rage when
anger will do the job? Why be depressed when
you can just be sad?

Do something for others. To help get your
mind off your self

Get enough sleep. Lack of rest just aggravates
stress

Work off stress. With physical activity, whether
it's jogging, tennis, gardening

Avoid self-medication or escape. Alcohol and
drugs can mask stress. They don't help deal with

Begin to manage the effects of stress. This is a
long range strategy of adapting to your situation,

the problems and the effects of stress in your life. Try to
isolate and work with one “effect” at a time.
Don't overwhelm yourself. for example, if you
are not sleeping well, seek help on this one

problem.

Try to "use™ stress. If you can't remedy, nor escape from, what is bothering you, flow with it and
try to use it in a productive way

Try to be positive. Give yourself messages as to how well you can cope rather than how horrible
everything is going to be. "Stress can actually help memory, provided it is short-term and not too
severe. Stress causes more glucose to be delivered to the brain, which makes more energy available
to neurons. This, in turn, enhances memory formation and retrieval. On the other hand, if stress is
prolonged, it can impede the glucose delivery and disrupt memory."

"All Stressed Up", St. Paul Pioneer Press Dispatch, p. 8B, Monday, November 30, 1998

Most importantly: if stress is putting you in an unmanageable state or interfering with your
schoolwork, social and/or work life, seek professional help at your school counseling center

Tema 11. Counselling
Does Marriage Counseling Work?

By Sheri Stritof
Updated on November 19, 2022

What Is Marriage Counseling?

Marriage counseling is when couples receive guidance from a professional in order to navigate
relationship troubles—such as shared responsibilities, infidelity, and more.1

There are a number of reasons a couple might seek professional help for their relationship. Marriage
counseling and couples therapy can be very effective, especially when started sooner rather than
later.

Once you've decided to give therapy a try, the next step is finding a counselor who specializes in
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marriage or couples therapy. You may have to meet with more than one therapist to find the right
fit. It's important that both partners feel comfortable, so keep trying until you find the right person.
This article covers how effective marriage counseling may be, reasons people seek counseling, as
well as who may benefit from it. It also discusses what to do if your partner doesn't want to go to
counseling (but you do), plus some tips for healthy conflict resolution.

Effectiveness of Marriage Counseling

The most studied and effective form of couples therapy is emotionally-focused couples therapy
(EFT), developed by Dr. Sue Johnson. Research shows that this treatment is long-lasting and
helpful with those of various ethnic and cultural backgrounds as well.2

One 2017 study, for example, looked at the effectiveness of couples therapy in a group of veterans,
with variation in age and race, and found it to be generally effective, with relationships still
improved 18 months after treatment.3

Another study from 2017 also found improvements lasting 24 months after treatment.4 Research
published in 2015 found EFT helpful in couples experiencing infertility.5

Does Marriage Counseling Really Work?

Marriage counseling can work to improve your relationship; however, there are many factors that
contribute to its effectiveness such as your willingness to work on your relationship.

Generally, marriage and relationship researchers suggest that the goal of couples therapy should be
to change the patterns of interaction, emotional connection, and communication between the
partners.2

Is Marriage Counseling Worth It?

Marriage counseling can be worthwhile for any couple who wants to find ways to make their
partnership better. It can be helpful at various points in a relationship and can address a wide variety
of issues that might exist in a marriage.

« Younger couples may benefit from counseling: Counseling may help them establish healthy
communication early on in a marriage. One study found that counseling prior to marriage could
also empower couples to maintain their relationship over the long term.6

»  Partners who want to work on themselves may benefit: Counseling may be more effective when
both partners are open and willing to look at their own flaws and are willing to make changes.

»  Couples that seek help earlier may achieve better outcomes: According to Dr. John Gottman,
one of the leading experts on relationships and marriage, couples that get counseling before
problems become severe may benefit a great deal from counseling.7

Even couples who have reached the point where they are considering divorce can still benefit from

marriage counseling.

Do You Need Marriage Counseling?

There are many reasons why a couple might seek marriage counseling. While some people are at a
higher risk for divorce due to factors such as marrying at an early age, having divorced parents, or
being in a lower income bracket, none of these alone are signs you need counseling.

Instead, you should consider aspects of your relationship that might be contributing to distress,
dissatisfaction, or conflict. Consider the following questions about yourself, your partner, and your
marriage:

« Do you and your partner have conflicts over religious faith or values?

« Do you often criticize one another?

« Isthere a lot of defensiveness in your marriage?

« Do you tend to withdraw from one another?

« Do you feel contempt, anger, or resentment for one another?

« Do you believe your communication is poor?

« Do you feel indifferent to your partner?

« Do you feel like you and your partner have nothing in common?
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« Do you feel like you are growing apart from your partner?

« Isthere infidelity, addiction, or abuse in your marriage?

If you answered "yes" to several of these questions, then you may have a higher risk for relationship
dissatisfaction and divorce. It doesn't mean that divorce is inevitable, but it may mean that you have
to work much harder to keep your relationship healthy and happy. A marriage counselor can help
you with that work.

There are many reasons why a marriage might reach a point that counseling is needed. The stress of
daily life combined with the demands of work and family can make it more difficult for couples to
feel close and connected.8

It's important to remember that thinking about marriage counseling isn't a sign that your relationship
is doomed. Instead, it indicates a willingness to do the work to improve your marriage, strengthen
your communication, and grow closer to your partner.

Spouses who have realistic expectations of one another and their marriage, communicate well, use
conflict resolution skills, and are compatible with one another are less at risk for divorce.

And even these couples can benefit from counseling at times of transition or simply to reinforce
their communication skills and strong connection.

When to Start Marriage Counseling

It may be a good time to start counseling if both you and your spouse feel dissatisfied within the
relationship—especially if you're working through a specific marital problem such as financial
difficulty, infidelity, childcare issues, or another challenge.

It's a myth that your problems need to be "bad enough™ for counseling. Even if you're not dealing
with serious issues right now, counseling can be a great way to check in on your marriage and learn
tips for maintaining a healthy relationship.

One study found that partners who made a greater number of attempts to improve their relationship
on their own felt more distressed and less satisfied in their relationship than partners who made
fewer attempts.9

In other words, if counseling is available to you, it may benefit you and your partner to get a
professional opinion when problems first arise so you can manage future obstacles together.

If Your Partner Refuses to Go to Marriage Counseling

It's not uncommon that one partner in the relationship does not want to attend therapy. Below are
some common concerns and how you might address them with your partner if you do want to give
counseling a try.

* Your partner has never been to therapy before: Reassure your partner that it's common for
couples to receive therapy or counseling. Try not to invalidate their fears, but rather, educate
them on what will happen during a session so it seems less intimidating.

« Your partner is worried that your relationship will change: Try gently reminding your partner
that the goal of counseling is to create positive change in the relationship for both of you.

« Your partner doesn't like the counselor: If you partner is uncomfortable with the therapist or
counselor, try picking a new professional together.

« Your partner won't open up: If your partner is unwilling to discuss their feelings with a
professional, try to be patient. It may help for them to have a phone call with the counselor
before a session to ask questions and get more comfortable.

Ultimately, you can't control whether or not your partner will want to go to marriage counseling.

If your partner chooses not to go to counseling, you can go by yourself. A counselor can still teach

effective ways to approach problems in your marriage that will benefit both you and your partner.

How Happy Couples Handle Conflict

It is important to recognize that even people in healthy, happy relationships experience problems

and face conflicts in their relationships. Research also suggests that these happy couples also tend to

argue about the same things that unhappy ones do.10

Happy couples also argue about money, kids, in-laws, and intimacy. The key to the success of these

couples lies in how they manage these disagreements.
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John Gottman's research looks at happy couples. He has discovered that even though all couples
experience conflict in their marriages, happy couples apparently know how to handle their
disagreements because of a foundation of affection and friendship. Unhappy couples may struggle
with this skill set.11

The exact problems couples argue about can also have an effect. In one study published in the
journal Family Process, researchers found that happier couples tend to focus on issues that can be
resolved more readily.

Unhappier couples instead center their conflicts on long-standing issues that lack an immediate
resolution.10

"Being able to successfully differentiate between issues that need to be resolved versus those that
can be laid aside for now may be one of the keys to a long-lasting, happy relationship," suggested
lead author Amy Rauer in a press release.
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Gaslighting Examples At Work

Gaslighting at work can take many forms and is often subtle, causing the victim to question their

perception. Here are some examples of gaslighting at work:

1. When you first start the job, your colleague or boss act very supportive and nice (the «love-
bombing phase») but they turn against you and their behavior becomes cold and cruel. This
tactic is used to give you a false sense of security and destabilize you. You question whether
you did something to upset them and try your best to please them, which gives the perpetrator
power over you.

2. They might ask questions about you under the guise of wanting to get to know you but then

use this information against you at a later date.

Telling you your work is unimportant.

Dismissing your input or comments in meetings or reports.

Making you feel incompetent, for example, «how could you not include this information? It’s

SO importanty.

6.  Withholding work or reducing your workload without telling you why. If you question them
they tell you «you’re imagining it» and tell you your performance is fine. This is confusing
and makes you question your perception.

7. If you bring up an issue, you are told «that’s not what happened» or «you’re just stressed, stop

always worrying so muchy.

Being told you are «new» or «too young» and therefore your input is not valid.

9.  Making you question your memory by asking you to complete a certain task and later denying
they did. Or vice versa, asking you for something that they never asked you to do.

10. Experiencing sexual harassment and being told «you’re a troublemaker» or «you dressed
provocatively». Blaming the victim for what happened to them is a form of gaslighting.

11. Dismissing offensive comments as being «jokesy.

oW

o

Other signs of gaslighting in the workplace

. You apologize without knowing why or what you did wrong

. You feel ashamed and/ or incompetent after interactions with them

. You are hyperconscious of your words and actions around the person, second-guessing
yourself and worrying about being misunderstood

. You feel like you cannot do anything right

. If you try to explain how you feel, you are dismissed or laughed at

. You question everything you do

. Your confidence and self-esteem have diminished as a result of their behavior

Is Gaslighting A Form Of Harassment In The Workplace?

Gaslighting can be considered a form of harassment or bullying in the workplace. It is a power play
in which the perpetrator seeks to control the victim to benefit their own agenda.

To gain control, the perpetrator uses tactics that undermine the victim’s perceptions of themselves,
their capability at work, and their sense of reality. The perpetrator exploits the victim’s self-doubt,
insecurities, and fears to elevate their position and feel superior.

If the behavior is ongoing, the consequences to the victim’s mental health and work can be
devastating.

The American Psychological Association defines bullying as «a form of aggressive behavior in
which someone intentionally and repeatedly causes another person injury or discomfort. Bullying
can take the form of physical contact, words, or more subtle actionsy.

In the case of gaslighting, it is bullying in the form of words and subtle actions. It is not always
clear whether it is gaslighting, especially because the gaslighter might switch between being
supportive and friendly and being cruel and unkind (termed warm-cold behavior).

If the victim brings it up and confronts the perpetrator, they might be told «you’re overreacting or
«you’re being too sensitive». Consequently, the victim will question their perception and doubt
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themselves.

According to therapist and author of Gaslighting: Recognize Manipulative and Emotionally
Abusive People, Stephanie Sarkis, PhD, «Gaslighting is underreported in the workplace, because
gaslighters who are particularly adept at manipulation may make the victim feel as if it was all his
or her fault.»

Gaslighting is insidious and it can escalate — if you believe gaslighting is happening to you at work,
take action.

How To Deal With Gaslighting At Work

Dealing with gaslighting at work can be difficult as the behavior is often subtle and ambiguous. For
that reason, it is important to document every incident, seek feedback from trusted others, and build
a case against them.

Before you report it, ensure that you have the facts as the gaslighter is likely going to deny it and try
to turn the tables on you.

Gaslighting is not always intentional. If you bring up an issue with a colleague or manager and their
reaction is to apologize and engage with what you are saying, they may have inadvertently gaslit
you.

However, if the behavior is ongoing and when you bring it up, they deny it or tell you you’re
imagining it or are being too sensitive, it is a sign that they are purposefully trying to manipulate
you.

Document the Gaslighting Behavior

When you suspect that you are experiencing gaslighting or any other form of bullying in the
workplace, take notes. Treat it as though you are writing a report; record what happened and when,
and if possible, write down their words verbatim. Follow up on any verbal interactions you have
with an email so that there is written evidence.

The more detail you have, the harder it will be for them to deny it or blame you. It will also help
you to confirm your suspicions and realize that what is happening is not your fault — but that you
have fallen victim to a gaslighter/ bully.

Confirm That It Is Gaslighting

Before you accuse someone of gaslighting, be sure that it is indeed gaslighting. Educate yourself on
the topic and speak to trusted friends or colleagues about it. They will be able to give you an
objective view of what is happening and confirm or disconfirm your suspicions.

Here is a reminder of what gaslighting is

Gaslighting describes a variety of behaviors that cause a victim to feel confused and question their
sense of reality. Using persistent lying, denial, and contradictions, the gaslighter attempts to distort
the victim’s reality and force them to accept a false or one-sided reality.

This gives the perpetrator control over another person. It is particularly effective when the power
dynamic is unbalanced, for example, in a work context.

Be Careful About Confronting the Gaslighter

The aim of gaslighting is to exert control and avoid taking responsibility. Therefore, if you confront
a gaslighter about their behavior, they will deny it, call you sensitive, and shift the blame so that
you question yourself.

Confronting the gaslighter can also lead to an escalation of their behavior, which could be
detrimental to your well-being and ability to work. It is better to involve a trusted senior staff
member or member of the Human Resources (HR) team.

Involve HR or Management

Gaslighting is often hard to prove and it can end up being your words against theirs (that is why it is
important to document it in as much detail as possible). Try to find out how your organization has
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dealt with similar issues in the past by asking trusted colleagues or looking on websites where
employees can leave reviews about a workplace.

Once you have a detailed account of the gaslighter’s behavior and you are sure it is gaslighting,
arrange a meeting with management or HR. Explain what is happening in a calm and assertive
manner and explain the impact it is having on your mental health and ability to do your work.

Avoid the Gaslighter

If the gaslighter is on your team avoiding them might be more difficult. However, you can find
ways to reduce the contact you have with them as much as possible, for example, avoid lunches,
coffees, and meetings with them.

Instead of interacting with them in person or on the phone, write emails. Grow your network and
connect with other people at work. This will make you feel less isolated and could lead to new
opportunities.

Look After Your Mental Health

Gaslighting and other forms of psychological aggression can have a detrimental impact on your
mental health. It can cause chronic stress, anxiety, depression, diminish your self-esteem and sense
of self-worth, and make you disengage from your job.

For that reason, prioritize your mental health. Make time for self-care, such as exercise, meditation/
mindfulness, journaling, spending time with loved ones, and connecting with nature. Remember
that your health is more important than your job and treat yourself with compassion.

Seeking the support of a therapist and getting a sick note from your doctor is also an option if you
feel you cannot manage alone or are experiencing a crisis.

Leave the Team or Organization

Being persistent and struggling through difficulty can pay off sometimes. However, it is unlikely
that a gaslighter will simply stop the behavior and that things will get better on their own. If you are
unable to limit the contact with them or you feel your organization is not supporting you, it might
be a good idea to leave.

You might perceive this as a failure but instead of engaging in this kind of negative self-talk, use it
as an opportunity to learn. Before you accept a new job, do as much research about the company
and its culture as possible.
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80+ Jobs in Psychology to Consider

So you've decided to major in psychology, but what exactly do you plan to do after you graduate?
With the number of college graduates steadily increasing, it's more important than ever to carefully
consider your career options and select a field that is in high demand.

There are also lots of career paths in psychology beyond some of the "typical” options of clinical or
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counseling psychology. In fact, some of the most interesting job options might be those that you
don't hear much about such as aviation psychology or traffic psychology.

One exercise you may find helpful is to look through a list of psychology careers to see what your
options are and then narrow down the list to those in which you are most interested in.

Verywell / JR Bee

Obviously, the best job is the one that you truly love, whether it involves providing therapy,
conducting research, or solving real-world problems. Before you decide on a career, spend some
time thinking about what really interests you and the type of work setting you would most likely
enjoy.

As of 2019, the demand for psychologists is expected to grow by 14% through the year 2026.

While this is not a comprehensive list of every single psychology career out there, the following are
just a few of the psychology-related jobs that have a strong projected employment outlook or are
considered an up-and-coming field with opportunity for growth.

We highlight a few of these careers to help convey the enormous variety of employment
opportunities within the field of psychology. Some of these career options are specifically in
psychology while others are less related but still rely on the knowledge and skills acquired while
earning a psychology degree.

Consider some of these options as you plan your career path.

Psychology Jobs in Therapy and Research
Art Therapist

At therapists utilize the expressive and creative arts to help clients cope with psychological distress
and to enhance emotional well-being. People who work in this field are trained in both
psychotherapy and art. By using art, clients can communicate feelings, express creativity, explore
different aspects, of personality, and cope with stress.

Art therapy is often used in a variety of situations, including:

. Adults suffering from chronic or severe stress

. Children with disabilities

. People who have suffered brain injuries

. People who have witnessed or experienced a traumatic event

Clinical Psychologist

Clinical psychologists assess, diagnose, and treat clients struggling with psychological disorders.
These professionals typically work in hospital settings, mental health clinics, or private practices.
Although clinical psychology is the single largest employment area within the field of psychology,
there are still plenty of jobs available for qualified professionals. In order to become a clinical
psychologist, you must have a doctoral-level degree in clinical psychology and most states require a
minimum of a one-year internship.

Counselor

Counselors help people with a wide variety of problems, including marriage, family, emotional, and
substance use issues. While requirements vary, almost all states require at least a master's degree in
order to become a licensed counselor. Typical work settings include schools, colleges and
universities, hospitals, and mental health clinics.

Geropsychologist

As the population of older adults continues to grow, the demand for professionals to attend to their
mental health needs also increases. According to the U.S. Census Bureau, by the year 2030, 21% of
the population will be age 65 or older.

"Geropsychologists do everything from keeping older adults mentally and physically healthy and
vibrant to working with those who are frail and have cognitive impairments,” explains Deborah
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DiGilio, director of APA's Office on Aging. Geropsychologists can work in a wide range of areas,
from providing mental health services to aging adults to designing products that make life easier for
the elderly.

Experimental Psychologist

Do you love creating psychology experiments? Experimental psychologists use scientific methods
and design research studies that explore many different topics within psychology. Social behavior,
cognitive processes, personality, and human development are just a few of the topics that
experimental psychologists might investigate.

People working in this field often specialize in a particular area such as cognitive psychology,
educational psychology, or personality psychology. They may also be employed in a variety of
settings ranging from universities, government agencies, research centers, and nonprofit
organizations.

Applied Psychology Jobs
Consumer Psychologist

As retailers become more concerned with attracting new customers, the need for psychologists to

understand consumer behavior in order to develop effective marketing campaigns has grown.

Consumer psychologists not only study why people purchase goods and services, but they also

analyze how family, friends, culture, and media messages affect buying behavior.

Some tasks that a consumer psychologist might perform include:

. Working with consumer focus groups to determine how appealing a particular product might
be

. Developing advertising and marketing campaigns to appeal to a target audience

. Conducting theoretical research on shopping and buying behavior

Forensic or Criminal Psychologist

Forensic psychologists apply psychology to the fields of criminal investigation and law. This has
rapidly become one of the hottest psychology careers thanks to numerous portrayals in popular
movies, television programs, and books.

While the field may not be as glamorous as it is depicted in the media, forensic psychology is still
an exciting career choice with a lot of potential for growth. These psychologists often work with
other experts to scrutinize insurance claims, perform child custody evaluations, and investigate
suspected child abuse.

If you are interested in this area of psychology, you might want to also consider the related field of
criminal psychology. Criminal psychologists perform a variety of duties such as developing profiles
of criminals, assessing convicted criminals to determine their risk of re-offending, and helping law
enforcement catch online predators.

Engineering Psychologist

Engineering psychologists use psychology to investigate how people interact with machines and
other technology. These professionals use their understanding of the human mind and behavior to
help design and improve technology, consumer products, work settings, and living environments.
For example, an engineering psychologist might work as part of a team to redesign a product to
make it more efficient and easier to use in a work situation. Those working in academic settings
report the lowest earnings, while those working in the private sector report higher salaries.

Sports Psychologists

Sports psychologists focus on the psychological aspects of sports and athletics, including topics
such as motivation, performance, and injury. The two major areas within sports psychology are
centered on helping to improve athletic performance or using sports to improve mental and physical
health.
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Sports psychologists work in a wide variety of settings including universities, hospitals, athletic
centers, private consulting practices, and research facilities.

Traffic Psychologist

Traffic psychology is an emerging field that involves applying psychological principles to
understanding driver behavior. Some areas in this field include:

. Designing vehicles that are safer and more ergonomic

. Researching how people use transportation

. Searching for ways to improve traffic safety and prevent auto accidents

. Studying the relationship between driver behavior and traffic accidents

Traffic psychology often involves a multidisciplinary approach, combining fields such as social
psychology, behavioral psychology, and cognitive psychology.

For example, traffic psychologists might assess how perception and cognition influence
performance during a driving task. They might also look at how individual personality affects a
driver's emotions, attitudes, and risk-taking behavior while driving.

Psychology Jobs in the Workplace
Career Counselor

Thanks to the rapidly changing job market, many people are searching for a new job in their chosen
field or even changing careers entirely. Career counselors help individuals make career decisions
and utilize tools including personality assessments, interest inventories, and other evaluation
measures.

They often start by looking at a client's interests, job history, education, and skills in order to
determine which careers are a good match. They also help clients work on building skills, practicing
interviews, improving resumes, and locating job openings. Assisting clients who are dealing with
job loss or employment-related stress is also common.

Aviation Psychologist

Aviation psychology is a relatively little-known subspecialty area of human factors psychologythat

involves the study of pilots, air traffic controllers, and other flight crew members. People who work

in this field perform a number of different duties, which may include:

. Assessing cabin safety

. Conducting research on aviation safety

. Designing flight decks

. Evaluating prospective employees

. Investigating aviation accidents

. Selecting and training pilots

. Training flight crews in communication strategies and ways to assist passengers with in-flight
anxiety

Industrial-Organizational Psychologist

Industrial-organizational psychologists (also called 1/0 or I-O psychologists) focus on workplace
behavior, often using psychological principles to increase worker productivity and select employees
that are best suited for particular jobs. There are several different specialty areas within industrial-
organizational psychology.

For example, some 1/O psychologists train and assess employees, while others evaluate job
candidates. While there are some job opportunities at the master's degree level, those with a
doctoral-level degree in industrial-organizational psychology are in greater demand and command
significantly higher salaries.

One sub-specialty area of the field involves working in human resources management to screen and
hire job applicants. These professionals are often involved in designing and administering
employment screening tests and selecting job candidates that are the best fit for particular positions
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within a company.
Psychology Jobs in Healthcare
Genetic Counselor

Genetic counselors help provide information about genetic disorders to couples and families. These
professionals typically have graduate training in both genetics and counseling, and many have
undergraduate degrees in areas such as psychology, social work, biology, nursing, and public
health.

Genetic counselors often work with a team of medical professionals, including doctors, nurses, and
geneticists to offer support, guidance, and assistance to families who have a family member with a
genetic disorder or who may be at risk of passing down an inherited disorder to their offspring.

Health Psychologist

Health psychologists study how psychological, biological, and social factors influence health. Two
important areas of health psychology include helping people avoid illness and promoting healthy
behaviors. Educating people about the causes of illness and teaching healthier habits are just two
things that a health psychologist might do on a regular basis.

These professionals often work in settings such as hospitals, universities, health care centers, and
government agencies. Some of the job duties they may perform include helping people to lose
weight, stop smoking, eat healthily, and decrease stress.

Psychology Jobs in Education
School Psychologist

School psychologists work in educational settings to help children deal with emotional, academic,
and social problems. Thanks to increased interest in the mental health of children and federal
education legislation, school psychology has rapidly become one of the fastest-growing fields.

Special Education Teacher

While slightly outside of a traditional psychology career, the field of special education offers a great
deal of opportunity for those who enjoy helping children. Special education teachers work with
students with a variety of disabilities.

In order to become a special education teacher, you must have at least a bachelor's degree and
complete a teacher training program in special education. Because of the increased enrollments in
special education programs and a shortage of qualified teachers, demand is strong and expected to
grow.

Should You Be Concerned if Your Child Wants to Be a Gamer?

Is video gaming a hobby or a problem?
Posted March 9, 2023 | Reviewed by Vanessa Lancaster

KEY POINTS

. While there is a chance to grow up and become a pro gamer, this career is as unlikely as
becoming a professional actor, musician, or athlete.

. Many gamers' most important friendships come from playing video games with others.

. Identifying as a gamer may help your child build self-esteem, connect with peers and family
members, and share expertise.

What was the most popular hobby or activity among kids in the United States in 2022? Most people

know the answer to this question without thinking. It’s playing video games. More than 90 percent

of children play video games in the U.S. Estimates suggest that there are 3.24 billion “gamers”

worldwide.

But what does it really mean to be a gamer? Most of these three billion people don’t identify as “a

gamer.” They play video games for fun, relaxation, and interaction with others. Many adults and
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kids report playing video games for mental stimulation and select games that challenge their brains.
But most kids and adult gamers do not base their identity on gaming life. However, a substantial
group of children and young adults gather at events such as

PAX or Gamescom or around a table to play Dungeons and Dragons who describe themselves as
“gamers.” And much like a child with a love of automobiles who wants to be an engineer or a child
who loves nature and wants to be a biologist, it is not uncommon to encounter kids who want to be
gamers when they grow up. While there is an opportunity for some children to grow up to become
professional gamers, this career is as unlikely as becoming a professional actor, musician, or athlete.
Pro or not, however, “gamer” is an identity adopted by many children, teens, and even adults
immersed in video games' lifestyle and culture. Should you be concerned if your child wants to be a
gamer?

I had the opportunity to interview many teens and college students who identified as gamers. These
young people were nothing like the image of the overweight, unkempt teenagers isolated in their
rooms staring at a screen with fast food containers strewn around the floor. Instead, they were
college and high school students who love gaming, use it as a tool to connect with others, and find
that gaming uniquely challenges their brains. Some consistent themes in my discussions included
connecting with peers, engaging with family, and overcoming the perception of being addicted to
gaming.

How does being a gamer connect you with others?

Many of these gamers' most important friendships came from playing video games with others.
Most of these friendships were formed with others they knew face-to-face from high school or
college, though some were formed through online connections.

One gamer described gaming “as a lifestyle and culture and that there are many different types of
gamers, but what unifies them is their passion and interest in gaming.” Gamers often develop their
own vocabulary that allows them to communicate with other gamers, so it becomes easy to identify
those with that you share this intense interest.

Teenage Depression: How to Get Help for Your Child

How to Help a Depressed Teenager

By Kathryn Rudlin, LCSW

Updated on May 22, 2022

Medically reviewed by

Steven Gans, MD

The Centers for Disease Control and Prevention (CDC) states that 3.2% of children between the
ages of 3 and 17 (approximately 1.9 million) are diagnosed with depression in a given year. Read
on to learn when and how to seek professional help, talk with your teen about depression, and
support them through their experience.

Overview

Depressed teens experience significant emotional and sometimes physical pain, but they may not
know how to make it better or find the help they need. Only a doctor or mental health professional
can diagnose teen depression, but parents are usually in the best position to begin the process. The
clinician will consider all aspects of your teen's depression to develop a treatment plan.

An Overview of Teen Depression

Symptoms of Teen Depression

The signs and symptoms of depression in teens are often different than in adults. Because teen
depression often disguises itself as the normal mood swings of puberty or teen angst, it's often
ignored until something serious happens, such as a suicide attempt or risk-taking behavior.6 Here's
what to look for if you suspect your teen has depression:

. Anger and irritability
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. Declining grades

. Difficulty concentrating

. Fatigue

. Negative self-talk

. Sleeping too much or not enough

. Somatic/physical complaints

. Talk of death or suicide

. Withdrawal from friends and family

Causes

Some of the factors that can play a role in the development of depression in teens include:

. Biochemical imbalances

. Bullying

. Genetic predisposition to depression

. Social exclusion

. Stress

. Trauma

The teen years are also a period of physical, emotional, and social upheaval. This alone can cause
mood swings and depressed moods. The stress of becoming a young adult can cause bouts of
sadness and depression.

Because teen depression can have so many causes and because mood shifts can be so common in
teens, parents can have difficulty differentiating between the two. Consult a professional as soon as
possible if you suspect depression in your teen.

For parents, this means you should note all depression signs, be aware of your teen's moods, and
discuss your suspicions with your teen's doctor.

Talk to your teen to learn what could be contributing to their depression. They may be able to give
you an answer — or they may not know themselves. Either way, talking to your teen will help you
keep the lines of communication open while they are working through their depression.

Puberty and Depression
When to Seek Help

Identifying depression in teens can be difficult because it doesn’t necessarily show up in all aspects
of a teen's life and can come and go. Nevertheless, it is often serious. It is a mistake to wait and
hope depression will get better on its own; it usually doesn't.

Untreated depression can lead to other serious problems, such as substance use, behavior problems,
and medical issues. It is important to have your teen evaluated by a doctor to receive an appropriate
diagnosis and treatment.

If you've noticed significant changes in mood, behavior, or personality in your teen that last more
than a few weeks, seek professional help to explore the reasons behind these changes.

Your child's doctor can check for other medical conditions that might be contributing to your teen's
symptoms, too. Children who are diagnosed with depression tend to have other chronic health
problems and mental health conditions, as well as other unmet mental and medical services needs.

It may not be depression, but any long-term changes in your teen's functioning suggest a serious
problem that must be identified and addressed. It’s always best to err on the side of caution when
the possibility of teen depression exists, because it can worsen and lead to suicide.

If you or a loved one are struggling with depression, contact the Substance Abuse and Mental
Health Services Administration (SAMHSA) National Helpline at 1-800-662-4357 for information
on support and treatment facilities in your area.

For more mental health resources, see our National Helpline Database.

Getting Your Teen Evaluated

A thorough evaluation by a professional is required to determine if your teen has depression, assess
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the severity of the problem, and weigh the treatment options.
The Dangers of Untreated Depression in Teens

Schedule an assessment for your teen with a medical doctor or mental health professional who
specializes in helping teenagers. Seeing your child's pediatrician can be a good first step.

What Evaluation Might Look Like

Your child's doctor can evaluate your child's health, make a diagnosis, recommend treatments, and

refer you to another professional, if necessary.

. A medical doctor can order blood tests, review family history, and evaluate current
medications, sleep patterns, and diet to determine if there is a physical cause for the
depression.

. A psychological evaluation or testing by a psychologist over several sessions can provide
extensive information about the severity and nature of the symptoms, contributing factors, and
the possible presence of suicidal ideation. This option is best suited for cases in which the
diagnosis is unclear.

A therapist who specializes in treating teens will evaluate the symptoms based on talks with the teen

and family members. They'll then come up with specific recommendations that are the most likely

to help your teen.

The process can take time. Help your teen understand that determining effective therapies and

medications can be a trial-and-error process, and it might take several tries to get the treatment plan

right. Also, many antidepressants take weeks to months to reach full effect.

How to Help a Teen With Depression

People who are experiencing depression often do not want to seek help.; they might beg, get upset
with you, or become violent when you suggest it. Even if your concerns are met with such
resistance, seeking help is crucial. Working with a mental health professional and your family
doctor is the best beginning strategy for a teen suffering from depression.

Support your teen's daily routines, such as taking medications and eating well. Encourage healthy
self-help strategies, and make sure your home is a safe, comforting place.

If your teen is diagnosed with depression, educate yourself about this condition so you can
understand what your teen is going through. Be available to listen, and encourage your teen to talk
about anything that's bothering them.

What to Do When Your Depressed Teen Refuses Help
Explain Depression to Your Teen

Comparing depression to a physical malady such as diabetes can help your teen frame depression as
an illness, understand their symptoms, grasp the importance of treatment, and help them not to feel
alone or abnormal.

Older children and adolescents are especially sensitive to feeling different or out of place. Talk
with your child and encourage them to ask questions.

For example: "Depression is a mental illness. It's like the flu and other illnesses in that it can make
you feel tired or have a headache. It can also affect your moods and feelings. It can make you feel
sad, lonely, frustrated, angry, or scared.”

Talk About Treatment With Your Teen

Your teenager is more likely to comply with treatment if they have a say in treatment decisions,
understand what treatment is for, and know what to expect. Of course, allowing your child to plan
their own treatment isn't always practical, but letting them make a small decision (like setting up the
next appointment) can help them feel a little more in control.

For example: "You need to take your medicine every day and go to therapy once a week so you feel
better. You can talk privately to your therapist about how you are feeling. Your medicine may make
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you feel tired or dizzy, but it should go away soon. That is why you'll see the doctor once a month.
They will ask about how the medicine is making you feel and will make sure that it is helping you."

Encourage Supportive Relationships

Depression can cause teens to withdraw from friends and family, which can increase feelings of
sadness, loneliness, and isolation.18 Supportive relationships are essential for people of all ages but
are especially important for depressed children who already feel lonely or isolated.

Having just one friend or supportive adult to talk to can be of significant benefit to your child.
Declare your support and availability, and encourage your child to connect or re-connect with
friends and share their feelings.

For example: "l am always here to talk to you about anything. Talking to your friends can help, too.
Having supportive and encouraging people to lean on is important. Talking about your feelings can
make a difficult time a little bit easier. Which of your friends do you think you might be able to talk
to?"

Address Myths

Older children might be familiar with the social stigma of mental illness or have heard others say
derogatory things about people will mental illness. Consider addressing this with your child so that
they do not feel like they must hide or be ashamed of their depression diagnosis.

Remind your child that people might not understand or might be misinformed, but that is no reason
to feel embarrassed or ashamed. Teens should also know that telling people about their diagnosis is
up to them, but it is not something they need to hide.

Treatments for Teen Depression

Teen depression is treatable with medication, psychotherapy, or a combination of the two. Your
mental health professional will help you and your teen decide on an individual treatment plan.
Teens who are suicidal may need to be hospitalized.

Medications

Antidepressants can be effective in the treatment of teen depression. All antidepressants carry a
black-box FDA warning of an increased risk of suicidal thinking in children and adults under the
age of 25. Because of this, antidepressant use in teens should be carefully monitored by doctors and
parents, particularly during the first few weeks of treatment.

Although only a few antidepressants have a formal FDA indication for the pediatric population,
selective serotonin reuptake inhibitors (SSRIs) are commonly used.

Psychotherapy

Cognitive-behavioral therapy (CBT) and interpersonal therapy (IPT) are two approaches often used
to treat depression in teens. CBT focuses on the relationships among thoughts, feelings, and
behaviors. Teens learn to identify negative thought patterns and replace them with more positive,
helpful ones.

IPT is focused on social relationships and communication issues that can contribute to feelings of
depression. It can help teens learn to interact with others in new ways and improve the quality of
their social relationships.

The 7 Best Online Therapy Programs for Kids

Lifestyle Changes

In addition to professional treatment, lifestyle modifications such as a healthy sleep schedule,
regular exercise, and a nutritious diet can help kids feel better.

How Depression In Children Is Treated
Teen Suicide Risk
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Parents sometimes mistakenly believe that talking about suicide can plant the idea in their child's
mind. However, addressing the topic can help your child know what to do if they have suicidal
thoughts or behaviors. Talking about suicide won't give your child ideas; it can help them recognize
a problem and know when and how to ask for help.

Seek immediate medical care if your child is having suicidal thoughts or behaviors, even if you're
not sure. It's far better to err on the side of caution. Watch for signs of suicidal thinking and don't
hesitate to call the National Suicide Prevention Lifeline at 988 or local emergency services if you
believe your teen is suicidal.

Yoga for Anger Management: Release Negative Energy

Sep 20
Written By Taylah Soutter

Anger is a natural human emotion. It can be used in ways that can benefit us, but it's also important
to maintain control over it when necessary. Yoga has many benefits for anger management - not
just calming down an angry person, but also teaching them how to deal with their anger in the
future. Yoga and spirituality practices are especially helpful for people who struggle with managing
their emotions. This article will explore these benefits of yoga and offer examples of men who have
found success practicing yoga for anger management!

How to reduce anger

There are many ways that men can reduce and manage anger, including:

. Engaging in routine exercise and outdoor activities

. Doing deep breathing exercises when you feel angry to relax

. Getting plenty of rest each night, at least eight hours a day

. Drinking green tea to reduce inflammation in the body

. Eating healthy meals regularly throughout the day. Fruits and vegetables are especially
helpful for reducing blood pressure levels

. Doing nonstrenuous, slow yoga-like exercises to relax your muscles and make you feel much
calmer

Each of these methods can be used daily to reduce and manage anger during the day. There are

many great apps that you can download for your phone, too! These include guided meditations and

breathing exercises that will help calm down any angry feelings you have throughout the day.

Can yoga help with anger issues?

According to research published in Frontiers In Psychology, yoga can help you manage your anger
and decrease the impulses that surround it.

Yoga has long been recognized for its ability to help us improve our cognitive function. Yoga
research has shown that it can assist us in overcoming the fight-or-flight response and shifting from
our amygdala (fight-or-flight response) to our prefrontal cortex (regulating emotions and problem-
solving), allowing us to think more clearly. Regular yoga practice can train your brain to stop and
calm itself, which can help you manage your anger.

While yoga is not a panacea for all of life's problems, including anger issues; it may be able to
provide some relief from the impulses that surround anger management issues. People who are
willing to take up regular yoga practice might find themselves better equipped to keep their cool in
tough situations.

What are some benefits of yoga?

Yoga has a wide range of advantages for men of all ages. Not only is the practice effective at

reducing stress, but it may also help you lose weight, gain strength and muscle, improve work

performance, and even improve your sex life.

Several of the postures and positions in yoga may help to relax your muscles, making it a useful

tool for emotional management and frustration. Yoga is an excellent method to release any anger,
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anxiety, or frustration you might be feeling throughout the day.

Yoga is also great at improving your posture, breathing, blood circulation, and digestion, all of
which can be negatively impacted by the stress that anger puts on the body and the nervous system.
To learn more about the benefits of yoga, head over to our Ultimate Beginner’s Guide to Yoga for
Men.

What exercises control anger?

When you think of exercise to manage and control anger, or an exercise you might do when you're
angry in the heat of the moment, you might think of going for a run or hitting the gym to relieve
pent-up frustration and take it out on your muscles. Although these are great strategies and have
many benefits, yoga can also be a great way to manage anger, maybe even better than a gym
session.

Yoga is less likely to cause you pain than hitting the gym or taking a run, and because yoga focuses
on breathing exercises that center your mind and body, you can release stress before it even has
time to build up into an overwhelming feeling of rage. Practicing yoga both to manage anger before
it arises, and once you are in the throws of it, is beneficial, as you are gently forced to reflect
inwards, focus, and listen to what is going on inside your mind and body.

Pranayama for anger management

Swami Randev, a famous Indian yoga guru and businessman, swears by the practice of Pranayama
for beating frustration and coping with anger. He stresses the importance of deep breathing and
breath control, which in turn controls and helps to strengthen emotional regulation.

When you get angry or stressed, your sympathetic nervous system is activated. Breathing becomes
sharper and shallower, your blood pressure and heart rate increase, and your sympathetic nervous
system puts unnecessary pressure on your body. Deep breathing, breath retention, and control
utilizing a slow and steady breath ratio activate the parasympathetic nervous system and reduces
anxiety levels. Long, deep breaths can also help us relax by managing our stress reactions and
lowering anxiety, fear, racing thoughts, a rapid heart rate, and shallow chest breathing.

Here are two of my favorite guided pranayama practices to follow along to:

Meditation for anger management

According to recent research in the Journal — Consciousness and Cognition, one session of
meditation alone may help your body's reaction to rage and anger.

Even in individuals who had never practiced meditation, just one session reduced the physical signs
of rage, according to the new research. After only 20 minutes of meditation, individuals who had
never practiced meditation previously showed a much calmer and more relaxed physical reaction
when asked to re-experience anger.

Anger is a complicated emotion, and for many people, it's a source of embarrassment or guilt if they
can't keep their tempers in check. We've all experienced anger of one sort or another, whether it's a
simmering irritation that boils over, a long-held resentment finally released, or an injustice eating
away at the core. Many successful and well-renowned men have discovered that meditation aids
them in controlling their anger and have implemented regular practice into their lives, including Joe
Rogan, Russel Brand, Timothy Ferris, Arnold Schwarzenegger, and Bill Gates.

Insight Timer has a great list of meditations for anger management, tension, and stress available on
their mobile app.

What does yoga say about anger?

Buddhist philosophy says that anger is a mental defilement, just like desire or greed. It's an
unwholesome state of mind, which does nothing but cause suffering.
Yoga says that anger is an energy, just like fear or passion. It's a mental state of high arousal and
tension, which often leads to aggression. We all experience this from time to time — it could be at
home with our family members, in the workplace by being treated unfairly, on the road when
someone cuts us off in traffic, or in a relationship when we feel betrayed.
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However, anger isn't what makes us feel better — it's often the cause of much unhappiness and regret
later on. In yoga philosophy, this is called Satya or false belief. It falsely tells you that there is
something to be angry about, creating unnecessary mental tension within yourself which not only
affects your mental well-being but also affects the people around you.

Yoga practitioners are encouraged to understand that their anger is an adaptation of their mind
which has arisen due to misunderstanding or misperception, and if not dealt with properly can prove
disastrous for them as well as those around them.

Which yoga is best for anger?

There are many types and styles of yoga that could be beneficial for reducing and coping with
anger, such as traditional hatha yoga, which focuses on physical postures and exercises; hot yoga,
which can be great for those who like to break a sweat and feel challenged, or vinyasa flow, which
can help you get out of your head by focussing on the flow, movement, and challenge of the poses.
If you are looking for a style of yoga where you can slow down, ground, and focus on your inner
space and the source of your emotions, yin or traditional Sivananda could be a great place to start.

What are the best yoga poses for anger?

Although many yoga poses will be beneficial for reducing and managing anger, here are some poses

that | use when I need a quick fix to calm me down when I’m in the moment:

1.  Wide-Legged Child’s pose. This pose helps me ground myself, take notice of my body, and
find a space of awareness to prepare me for my practice. | like to experiment in this pose by
swaying my hips side to side and slowly reaching my fingertips further forward.

2. Bananasana is one of my favorite Yin yoga poses, as it really facilitates the connection
between your mind and body. This pose will help you stretch out any tension in your side
body, and you’ll be able to feel an amazing expansion in your ribcage when you breathe into
the pose.

3. Dragon Pose is a group of Yin poses that follow a flow and ensure you get the most out of
your time on the mat. Although you can just stick to Dragon Pose, if you’re looking for an
extra challenge and a way to get rid of some negative energy, try moving through the
variations.

4.  Forward fold is the perfect pose for even the most frustrating of moments. When I’m feeling
hot under the collar, 1 find that forward fold helps me come back to center, lowers my blood
pressure, and helps me regain my inner calm.

5.  Cobra pose is another favorite of mine, as I find a lot of tension when I’m angry or stressed
goes to my spine. Cobra pose will help you put gentle and healing pressure on your back,
open up through the chest, and push out any unwanted feelings.

6.  Savasana. This pose is great for the end of a sequence, to relax and re-set your mind and body.
Savasana is a perfect pose for lying meditation and pranayama.

For a quick guided yoga for anger management practice, try out this yoga sequence with Yoga with

Adriene:

How do I let go of anger in yoga?

Yoga is a great tool used by many to effectively let go of and manage anger and frustration. Instead
of stifling or repressing your anger, yoga helps you sit with it, feel and experience it, process it, and
then let it go freely. Through both the asanas and breathwork, yoga facilitates the processing of
emotions by reflecting and viewing them internally, moving through them, and using the anger to
strengthen and ground you into your practice, and then watch it dissipate when it is ready. Yoga has
helped many people change their relationship with a range of emotions, including anger, and see it
from a different perspective.
Anger, like trauma, often gets stored in the body. When we continually repress our feelings, we
create toxicity in our bodies, brains, and hearts. Our organs, muscles, and tissues are all filled with
unprocessed emotional energy. Physical therapies and practices like yoga, help move stagnant
energy through the body, helping practitioners release it in an effective and lasting way. If you’re
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interested in learning more about anger, trauma, and how they get stored in the body, you might be
interested in reading The Body Keeps The Score- Bessel Van Der Kolk.

When you get angry or stressed, your sympathetic nervous system is activated. Breathing becomes
more sharp and shallow, your blood pressure and heart rate increase, and your sympathetic nervous
system puts unnecessary pressure on your body. Deep breathing, breath retention, and control
utilizing a slow and steady breath ratio activate the parasympathetic nervous system and reduces
anxiety levels. Long, deep breaths can also help us relax by managing our stress reactions and
lowering anxiety, fear, racing thoughts, a rapid heart rate, and shallow chest breathing.

In conclusion

Anger is something we all experience. It’s a normal part of life, and a powerful tool if used
effectively. It’s something we could all learn how to control better, and master so that it serves us
instead of controlling us. Yoga is an incredible way to strengthen our authority over our most
powerful emotion and its sway on our lives. Paired with meditation and pranayama, or practiced on
its own, yoga is something everyone who wants to tame their inner fire should include in their daily
routine.

6.4. MeToanyeckue MaTepUaibl, ONpeIessiiolue MPoue1ypbl OLeHUBAHUS 3HAHMIA, YMEHUIA,
HABBIKOB U (MJIH) ONBITA 1eATEJIbHOCTH, XapAKTEPHU3YIOIIMX 3TaNbl (opMUpPOBaAHUSA
KOMIIeTeHIMH

C wuenplo ompeneneHuss YpOBHA OBJAACHMS KOMIIETCHIMSAMM, 3aKpEIUICHHBIMH 3a
JUCHUILUIMHOM, B 3a/JaHHbIE IPENOJABATEIEM CPOKU IMPOBOIUTCS TEKYLUIUMH M HPOMEXKYTOUHBIN
KOHTPOJIb 3HaHUI, YMEHUI U HABBIKOB KaXJ0ro oOydarolerocs. Bce Buibl TEKyLIEro KOHTPOJIS
OCYILIECTBIISIOTCS Ha MPAKTUYECKUX 3aHATUAX. [Ipy oleHMBaHMM KOMIETEHUMH MPUHUMAETCS BO
BHUMaHME (OpMHUpPOBaHHE NPO(PECCHOHANBHOTO MHPOBO33PEHMS, OIPEICIIEHHOIO  YPOBHS
BKJIFOUEHHOCTH B 3aHATHSA, pe(PIEKCHBHbIE HABBIKY, BJIaJICHUE N3Y4a€MbIM MaTEpUAIIOM.

IIponenypa orieHMBaHUs KOMIIETCHIIMN 00yJarOIMXCcs OCHOBaHA Ha CIEIYIOIUX CTaHJapTax:

1. IleproanyHOCTD TPOBEAEHUS OLIEHKH.

2. MHOrocTyneH4aTrocThb: OlleHKa (Kak IpernojaBaTesieM, Tak U 00y4yarolUMUCS TPYIIIbl) U
CaMOOILIEHKa OO0y4arouierocsi, 0OCYXJEHUE pe3yJlbTaTOB M KOMIUIEKC MEp IO YCTPaHEHHIO
HEJ0CTaTKOB.

3. ENVMHCTBO HCIIONIb3yeMOM TEXHOJOTMM Ul BCeX OOy4YarolIUXCsl, BBIIOJHEHHE YCIOBUI
COIIOCTAaBUMOCTH PE3YJIbTaTOB OLICHUBAHMS.

4. CobnroieHre oCIe10BaTeIbHOCTH MPOBEACHUS OLICHKHU.

Texymast arrectanusi odyyawmmxes. Tekymas arrectanus o0yJaromuxcs 1Mo JUCIUIIIMHE
«MHOCTpaHHBIN S3bIK B MPO(ECCHUOHATBHON JESITEIIBHOCTHY» TPOBOJUTCS B COOTBETCTBUH C
nokaabHbIMU HOpMaTHBHBIMH akTaMi OAHO BO MIICY u sBnsercs 06s13aTeabHOM.

Texyias aTTecranus 1Mo y4eOHON AUCUMILIMHE MPOBOIUTCS B (hopMe OMpoca U KOHTPOJIBHBIX
MEpPONPUATHA MO OIEHUWBAHUIO (HAKTUUYECKUX pPE3YyNbTaTOB OOYy4YeHHs OOydarouMxcs U
OCYILIECTBIISIETCS MPENO0/1aBaTENEM IUCIUIUIUHBI.

OOBeKTamMM OLIEHUBAHMSI BBICTYIIAIOT:

1.  yuebGHas gucuMIUIMHA (AKTUBHOCTh Ha 3aHSATHUSX, CBOEBPEMEHHOCTDH BBIMOJIHEHUS PA3IUYHBIX
BUJIOB 33JJaHUH, IOCEIIaeMOCTb BCEX BUJIOB 3aHATHUH 110 aTTECTyeMOM TUCLHUIUINHE);

2.  CTeneHb YCBOSHUS TEOPETHUECKUX 3HAHUH B KAYECTBE «KIFOUEH aHAITN3a;

3. YpoBeHb OBJAJICHUS NPAKTUUECKUMH YMEHHUSMH W HaBBIKAMH IO BCeM BHUAaM YydeOHOMU
paboTHI;

4.  pe3ynbTaThl CAMOCTOSITENLHON PaOOTHI.

AKTHBHOCTH 0OYYaIOILIETrocsl Ha 3aHATUSAX OLIEHUBAETCS HA OCHOBE BBIMOJIHEHHBIX UM PadoT U
3aJJaHUi, IPETYCMOTPEHHBIX JaHHOM paboueil mporpaMMoi TUCIUILTHHBIL.

Kpome Toro, oueHuBaHue oOydaromierocs TMpPOBOJUTCS Ha TEKYyIIEM KOHTpPOJIE 10
mucuuiuinHe. OneHnBaHue o0ydaronierocs Ha KOHTPOJIBHON HeJelle MPOBOAUTCS MpernoaaBaTeieM

HE3aBHCHUMO OT HaJIMYUs WK OTCYTCTBHS 00y4arouierocs (1o yBaKUTEIbHON WK HEYyBa)KUTEIbHON
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MPUYMHE) HA 3aHATHUH.

OneHuBanue 00y4aromerocsi HOCUT KOMIUICKCHBIH XapakTep W YUUTHIBACT JOCTHIKCHUS
oOydJaromerocss Mo OCHOBHBIM KOMITOHEHTaM y4eOHOTO Tporecca 3a TEKYIUd TMepuoa ¢
BBICTABJICHHEM OIICHOK B BEJIOMOCTH.

IIpomexxyTouHasi atTecTanus odyuaommxcs. [I[pomexxyrounas arrectanusi 00yJaronuxcs
Mo y4eOHOW NUCIUIUIMHE TPOBOJIUTCS B COOTBETCTBUHU C JIOKATHHBIMA HOPMATHBHBIMU aKTaMH
OAHO BO MIICY wu sBisgercs 00I3aTEIbLHOM.

[IpomexyTodHass arrecTamusi MO y4eOHOW ITUCIUIUIMHE MPOBOIUTCS B COOTBETCTBUU C
y4eOHBIM TUTAaHOM Ha 2 Kypce 4 cemecTp B dopme 3adera i OYHOM, OYHO-3a0YHOW M 3a0YHOMH
dbopM o0OydeHHsS] B TIEPHOJ 3a4CTHO-IK3aMEHAIMOHHOW CECCHM B COOTBETCTBUU C TpaduKoM
MIPOBEICHUSI.

OOyuvaromuecss JOMYCKAIOTCS K 3a4eTy M JK3aMEHYy M0 JUCHUIUIMHE TIPU YCIOBUU
BBITIOJIHCHUSI UM YYEOHOTO IIaHa IO JUCUUILIMHE: BBITIOJHCHHUS BCEX 3aJIaHWH M MEPOTPHSITHIMA,
MPETyCMOTPEHHBIX MPOTPAMMON JTUCIUTLIHBIL.

OneHka 3HaHWUK OOydYarOIIEToCs Ha 3a4eTe M HK3aMEHE OIpENeIsIeTCs €ro y4eOHBIMH
JOCTH)KEHHUSIMU B CEMECTPOBBIM TEpPHOJ U pe3yibTaTaMu TEKYIIEro KOHTPOJISI 3HAaHUU U
BBLIIIOJIHEHUEM MM 3aJaHHiA.

3HaHWsS YMEHHWS, HABBIKM OOYUAIOMIErOCs HA 3a4eTe OICHUBAIOTCS KaK: «3a4TCHO», «HE
3a4YTEHO.

3HaHWS YMCHHsSI, HABBIKM OOYYArOIIErocss HA JK3aMEHE OILCHWBAIOTCS M0 MATHOAIHHOU
HIKaJe: «OTIUYHO» — 5; «XOPOIIO» — 4; «yAOBIETBOPUTEIHHO» — 3; «HEYIOBIECTBOPUTEIHHO» — 2.

OcCHOBO# 117151 OTIPEIEICHUS OLIEHKHU CIIY>)KHT YPOBEHb YCBOCHHUS OOYYaIOIIMMHKCS MaTepuana,
MPEelyCMOTPEHHOT 0 JaHHOH paboyeil mporpaMmon.

CryaeHTy, MOTYyYUBIIEMY OIICHKY «HEYIIOBJIECTBOPHUTEIIBHO» MPEIOCTABISAETCS BO3MOKHOCTD
JUKBUJIMPOBATh 33J0JDKEHHOCTh 1O HW3y4aeMOMYy Kypcy B JHHM TMepeciadyd WiIH IO
WHIUBUAYAIBHOMY I'paduKy, yTBEPKICHHOMY JACKaHOM (PaKyabTeTa.

7. IlepeyeHb OCHOBHOIl M [IONOJHHUTEJbHOH Y4eOHOIl JHMTepaTypbl, He0OXOAUMON JJs
OCBOCHHUSA TUCHHUILTNHEI

a) ocHOBHas yueOHasl JiuTeparypa:

1. Aurmiickuil s3bIK A7 T'yMaHUTapueB: Y4eOHUK Ui CTYIEHTOB BY30B, OOydaroluxcs IO
I'YMaHUTapHO-COIMAIBHBIM crieriansHocTs™M / M.B. 3omoroBa [u ap.]. — Mocksa: KOHUTH-
JOAHA, 2017. — 368 c. — ISBN 978-5-238-02465-3. — Tekcrt: anekrponnsiid // IPR
SMART: [caiiT]. — URL: https://www.iprbookshop.ru/81614.html . — Pexxum mocryna: mis
ABTOPU3HP. MTOJIB30BATEIICH.

2. Jposmosa T.IO. English Grammar. Reference and Practice: yue6Hoe mocodue / Jlpo3moa
T.1O., BepecroBa A.U., Maunosa B.I'. — Canxkr-IletepOypr: Antomnorus, 2021. — 464 c. —
ISBN 978-5-9909598-9-7. — Texkct: anekrponnsii // IPR SMART: [caiit]. — URL:
https://www.iprbookshop.ru/104032.html . — Pexum moctyma: st aBTOPHU3HP.
10JIb30BaTENEeN

3. Kokopuna E.A. AHTTIMICKUIT SI3BIK JUTSI IICHXOJIOTOB-TIEAAroroB: yueoHoe mocooue / Kokopruna
E.A. — Mocksa: National Research, 2018. — 194 ¢. — ISBN 978-5-9908927-4-3. — Tekcr:
anextponubii / IPR SMART: [caiit]. — URL.: https://www.iprbookshop.ru/95592.html . —
Pexxum noctyna: A aBTOpU3UP. MOJIb30BATEIIEH.

0) 10MOJIHUTEJIbHAS YUeOHasl JIuTepaTypa:

1.  AndepoBa T.A. CaMOCTOSATEIBHO TOTOBUMCS K TECTY MO TpaMMaTHKe aHTJIMHCKOTO s3bIKa:
yuebHoe mocobue / AndepoBa T.A. — HoBocubupck: Cubupckuil rocynapcTBEHHBIH
YHUBEPCUTET TeNIeKOMMYHUKaIui u nHopmatuku, 2018. — 181 ¢. — TekcT: 21eKTpOHHBIH //
IPR SMART: [caiit]. — URL: https://www.iprbookshop.ru/84085.html . — Pexxum gocryma:
JUISL aBTOPU3UD. TIOJIb30BaTEEH.
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2.  Amsxuna H.B. AHMHIACKUH SI3BIK — I MEXKKYJIBTYPHOTO OOIIEHHUS: OCOOCHHOCTH SI3bIKOBOM
KyJbTYpBI i HAIIMOHAILHOTO CBOe0Opa3us aHriorosopsmux crpad = English - for intercultural
communication: features of language culture and national identity of English-speaking
countries: yuebnoe mocodue (A1-A2) / Amskuna H.B., Mapyksu XK.A., ComoBa N.IO0. —
MockBa: YHHBEpCUTET MHUPOBBIX HUBWIM3aui uMenu B.B.Kupunosckoro, 2022. —
146 c. — ISBN 978-5-907445-94-9. — Texkcr: anekrponnsiii / IPR SMART: [caiit]. — URL:

https://www.iprbookshop.ru/126931.html . — Pexkum  gocryma: aas  aBTOPHU3UD.
MOJIL30BaTEIICH.
3. N3maitmoBa M.A. JlenoBoe oOmieHue: yueOHoe mocobue / M3mainoBa M.A. — Mockaa:

Hamxos u K, 2021. — 252 ¢. — ISBN 978-5-394-04151-8. — Texkct: anexkrponusiii / IPR
SMART: [caiit]. — URL.: https://www.iprbookshop.ru/107778.html . — Pexum gocryma: mis
ABTOPU3HP. MTOJIB30BATEIICH.

4.  HHOCTpaHHBIHA S3BIK MPOPECCHOHATBHOrO OOIICHUs (aHTTIHIHCKHI S3bIK): yueOHOe mocobue /
W.b. KomeBapoBa [u ap.]. — Boponex: BopoHekckuii rocyaapcTBEHHBIH YHHUBEPCHTET
uKeHepHbIX TexHosormit, 2018. — 140 c. — ISBN 978-5-00032-323-6. — Tekcr:
anektponHblid / IPR SMART: [caiit]. — URL: https://www.iprbookshop.ru/76428.html. —
Pexxum noctymna: 1uist aBTOpU3Up. MOJIb30BaTENEH.

5.  Kupumioa M.K. I'pammatuka aHrnuiickoro sspika. COOpPHHMK YINpaKHEHHUH: y4eOHO-
npaktuaeckoe nocoodue / Kupumnosa UK., becconosa E.B., IIpocsnosckas O.A. — Mocksa:
MockoBCKuUl rocy1apCTBEHHBIN CTpOUTENbHBIN yHUBEpcuTeT, Al [Tu Op Menua, O5C ACB,
2016. — 147 c. — ISBN 978-5-7264-1295-5. — Texkcr: anektponnsii / IPR SMART:
[caiiT]. — URL: https://www.iprbookshop.ru/48039.html . — Pexum pgocryma: mwis
aBTOPHU3HP. MOJIb30BATENEH.

8. MeToaunuecKkue YKasaHust AJas oﬁyqammmmﬂ 0 OCBOCHHIO JUCHUIIJIHHBI

BI/I}I JCATCJIbHOCTH METOI(I/I‘leCKI/Ie YKa3daHus 10 OpraHu3saluu JeATCJIbHOCTH CTYACHTA

[IpakTuueckue 3aHATHSI IIpopabGoTka paboucii mporpaMMmbl, yaesAs 0Co00€ BHHUMAaHUE LEISIM U
3aja4aM, CTPYKType U COACPKAHHWIO JMCIUILTHHBL. [IpW MOArOTOBKE K
paboTe C TEKCTOM MPOYUTATh TEKCT BCIYX U IEPEBECTH, MOJIB3YACH
cioBapeM; OBbITh TOTOBBIM IIOHUMATh OOJIBIINE CJIOXKHBIC B SI3BIKOBOM
OTHOIIICHUU  XYJOXKECTBCHHBIC, TNPOPECCUOHAILHO OPUCHTUPOBAHHBIC
TEKCThI, CTATBH M COOOINEHHS IO COBPEMEHHOW MpPOOJIEMAaTHKE TMpU
HEOOXOJUMOCTH  IOJIB3YACh  CJIOBapeM. bBBITh TOTOBBIM  IMOHMMATh
pa3BepHyThIe COOOIIECHUS TPEIOIaBaTelIsl, CBA3aHHbIC ¢ OBITOBOM, yueOHOM,
a TaKxke MpodeccHoHATbHO-OPUSHTUPOBAHHOM TeMaThKoW. Eciiu 3a1anuem
ObLTa TOJrOTOBKA JTOKJIA/A, THANIora, TUCKYCCHU, HEOOXOAUMO 3aITOMHUTH
TEKCT CBOETO BBICTYIUICHUS, C TEM UYTOOBI HE YUTATh €r0, a PACCKA3bIBATh.

NunuBuyanbHbie 3HAaKOMCTBO C OCHOBHOM U JOTOJHUTEIBHOW JIUTEPATYpPOU, BKIIOUAS
3a1aHUs CIIPaBOYHBIE W3/IaHUs, 3apyOeHbIe HCTOYHHKH, KOHCIIEKT OCHOBHBIX
MOJIOXKEHUHN, TEPMUHOB, CBEJCHUM, TPeOYIOMMXCS IS 3allOMUHAHUS U
SIBJISTFOIITIXCSI OCHOBOITOJIATAIONTUMU B 3TOU Teme. COoCTaBIeHNEe aHHOTAIIHA
K IPOYUTAHHBIM JINTEPATYPHBIM HCTOYHHUKAM U JIP.

[TepeBon TekcTa Ilpn mepeBope peKOMEHAYeTCsl Cileylollas MOCIeA0BaTEeIbHOCTh PabOoThI
HaJ TEKCTOM:

1. Obpature ocoboe BHMMaHHWE Ha 3arojoBOK TekcTa. lIpounraiite Bech
TEKCT JI0 KOHLIA M IOCTapalTech MOHATH €ro o0IIee coaepKaHue.

2. Ilpuctynure k mepeBomy mnpeioxeHuil. [IpounTaiite mpemioxeHue u
OTIpeieNIuTe, MPOCTOE OHO WJIM CIOXKHOE. ECiu TpeiokeHue CI0XKHOE,
pasbepure ero Ha OTACNbHBIE MPEUIOKEHHS (CIOKHOMOAYMHEHHOE — Ha
TJIaBHOE W TPHUIATOYHOE, CIIOKHOCOYMHEHHOE — Ha mpocTele). Haifnure
000pOTHI C HEMTMYHBIMH (POPMAMH TIIAroJa.

3. B mpoctomM mnpeniokeHWM HaWAWTE CHavaja cKasyemoe (Ipymiy
CKazyeMmoro) mo Ju4HOW (opMme Tjaroia, MO CKa3yeMOMY OIpeIeNnTe
nojyIeskariee (Tpymniy Mo yIeKaliero) 1 IOMoIHeHNe (TPYHITy TOTOTHEHHS).
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4. Onupascb Ha 3HAKOMBIE CIIOBAa, NPUCTYNUTE K MEPEBOAY B TaKOM
MOpsIZIKe: TPyIa MOIIeXallero, Tpymnmia ckasyeMoro, rpymmna JOMoJHEeHuS,
00CTOSITENTBCTBRA.

5. BeigenuTe HE3HAKOMBIE CJIIOBa M OMNpENENUTE, KaKOM YacThiO peud OHU
apisitoTcea. OOpamiaiite BHUMaHue Ha Cy(Q@UKCH W MPEeQUKCHl 3THX CIOB.
Jns ompeneneHus WX 3HAYEHHWs] MPHUMEHSMTE S3BIKOBYIO JOTaiKy, HO
MIpoBepsiTe ceOs ¢ MOMOIIBI0 ciioBaps. [IpounTaiiTe BCce 3HAYCHHS CJIOBa,
NpUBEACHHBIC B CIOBapHOM CTaThe, W BBIOEpUTE Hambosee MOAXOASIICE.
[Tpu pabote co cioBapeM UCMONB3YHTE UMEIOIIMECS B HEM MPUIOKEHUS. 0.
Brimummmre He3HAKOMEBIE CIIOBA, TIEPEBEUTE X HAYEPHO (IOCIOBHO).

7. Ilpuctynure K nepeBoay TEKCTA.

8. [IpoBepbTe COOTBETCTBUE KaxKA0H (hpa3bl mepeBoia OpUrHHATY.

9. Orpenaktupyiite mepeBoa. OcBoOomuTe TEKCT TepeBoAa  OT
HECBOWCTBEHHBIX PYCCKOMY S3BIKY BBIPRXKEHUH M 000OPOTOB.

10. IlepenumunTte roTOBEII EPEBOI.

JlekcnuecKU TUKTAHT

[Ipy moAroToBKE K HANMCAaHUIO JAUKTAHTA MOBTOPUTH JIEKCUYECKUH U
rpaMMaTUYeCKHii MaTepHal, MpaBHja CIOBOOOPA30BaHUSA, CTPYKTYPY
IIPEUI0KEHUS.

I'pynnosas nquckyccus

['pynmoBass ~ OUCKycCHS ~ TIO3BOJSIET  ONPEACIHTH  YPOBEHB
c(hOpMUPOBAHHOCTH TMPO(PECCHOHANBHBIX KOMIETCHIUNH B YCIOBHSIX
MaKCUMaJIbHO MPUOIMKEHHBIX K MPOPECCUOHAIBHOU CpeJIe.

Jlns mpoBeneHus TPYMIOBOM AUCKYCCUU TPENoAaBaresb, Mpeiaraet
HauOoJjiee  aKTyallbHyl0 TEeMy U3  pEalbHOM  OOIIECTBEHHO-
MOJIMTUYECKOW  OOCTAaHOBKM, M  CTaBSIT Iepel  ayauTopuen
po0JIEMHBIE ACIIEKThI, HA KOTOpPbIE 00y4aroIuiics AOKEH 00paTUTh
ocoboe BHHUMaHHE, CHOPMHUPOBATH CBOIO JUYHOCTHYIO IO3HIIUIO,
000CHOBATH €€ H MOJTOTOBUTCS K YYacTHIO B AUCKyccuu. [IpoBenenue
IPYNIIOBOM AMCKYCCHUU MpPEAroyiaraeT yBUJAETh CHOPMUPOBAHHOCTD Y
00y4aromerocsi COOTBETCTBYIOIIUX KOMIIETCHIIMH, B TOM YHCIE
YMEHHE CTaBUTh MpoOJieMy, OOOCHOBBIBATH MYTH €€ BO3MOXKHOTO
paspelieHusi, yMEHHE BECTH LHMBHUJIM30BAHHBIA JHAIOT, OTCTAaMBATh
CBOIO TOYKY 3pEHHS, apryMEHTUPOBAaHO OTBEYaThb Ha IPaBOBBIC
MO3HIIMY WHBIX YYACTHUKOB IPYNIIIOBOH JHCKYCCHH.

CamocTosTeapHas
pabota

CamocTtosiTennpHas paboTa TPOBOAWTCS C IIENBIO: CHCTEMATH3aIluU W
3aKPETICHHS TTOTYIeHHBIX TEOPETHUECKUX 3HAHHUIA U NMPAKTHIECKUX YMEHUH
oOyJarommxcs; yriayOlleHusT ¥ PacHIMPEHHs] TEOPETHYECKHX 3HAHHH
CTYICHTOB;  (OPMHUpPOBaHHMS YMEHUH  HCIOJL30BaTh  yUeOHYI0 H
CICIUANIBHYIO JINTEPATypy; Pa3BUTHS T03HABATEIBHBIX CIIOCOOHOCTEH H
aKTUBHOCTH OOYYarOIIMXCs: TBOPYECKONH MHUITUATHBBI, CAMOCTOSITEITHHOCTH,
OTBETCTBEHHOCTH, OPraHM30BaHHOCTH; (POPMHUPOBAHHE CAMOCTOSATEIIBHOCTH
MBIIICHUS, CIIOCOOHOCTEH K CaMOpPa3BUTHIO, COBEPIICHCTBOBAHUIO U
camoopraHuzanuy;, (popMupoBaHUS TPOPECCHOHAIBLHBIX KOMITETEHITHII,
Pa3BUTHUIO UCCIIEAOBATEIILCKUX YMEHUHN 00yJarOInXCA.

®dopMbl M BHIBI CaMOCTOSITCJILHOW paOOTHI: YTCHHUE OCHOBHOW H
JIOTIOTHUTEHHOU JIUTEPATyPhl — CAMOCTOSATEIHFHOE U3YUCHHE MaTepuaia mo
PEKOMEHIyeMbIM JIUTEPaTypPHBIM HCTOYHHWKAM; paboTa ¢ OMOIMOTEYHBIM
KaTajoroM, CaMOCTOSTENIbHBIA MO00p HEOOXOAUMOU JHTEpaTyphl; padoTa
CO CIIOBAapeM, CIPaBOYHHMKOM; IMOHMCK HEe0OXoauMol HH(POpMAlMU B CETH
WHuTepHeT; KOHCIIEKTHPOBAaHUE WCTOYHUKOB; TMOJATrOTOBKA K Pa3IUYHBIM
(hopMaM TeKyIIel 1 MPOMEXYTOUHOW aTTeCTalluu (K TECTUPOBAHUIO, 3a4ETy,
9K3aMEHY); BBHIIOJTHEHHE JOMAITHUX KOHTPOJIBHBIX PadOT; CAaMOCTOSATEIHHOE
BEITIOJTHEHHE MPAKTHYECKUX 3aJlaHuil  PENpPOTyKTUBHOTO THTIA
(BHeayqMTOpHOE  YTEHHWE,  MHUCHMEHHBIH  TEpeBOA  HMHGPOPMAIUH
po(h)eCCHOHAIIBHOIO XapaKTepa ¢ HHOCTPAHHOTO SI3bIKa Ha PYCCKUMA, OTBETHI
Ha BOIPOCHI, BBINOJHEHHE 3aJaHUH 10 NPOHJCHHBIM TIPAMMATHYECKHM
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TeMaM C HCIIOJIb30BAaHUEM CIIPABOYHON JIMTEPATYphbl, TECThI; BBHIIOJIHEHHE

WHIWBUAYaJIbHBIX U TPYIIIOBBIX TBOPUECKUX 3aaHUM).

TexHONmOTHS OpraHW3alMK  CAaMOCTOSITENIFHON  PabOTBl  OOydYaroIIMXCS

BKJIIOYAET HUCIOJIb30BaHUE MH()OPMAIIMOHHBIX U MaTE€pPUAIbHO-TEXHUUECKUX

pecypcoB 00pa30BaTENIbHOTO YUpEkKACHUs: OHOIMOTEKY C YHTAIbHBIM

3aJ10M, YKOMIUIEKTOBaHHYIO B COOTBETCTBHHU C CYIIECTBYIOIIUMH HOPMAaMHU;

y4eOHO-MeToAnIecKyo 0azy y4eOHBIX KaOWHETOB, JlabopaTtopuii W 3aja

KOAN(UKAIMH; KOMIBIOTEPHBIE KIIACCHI C BO3MOXKHOCTBIO Pa0OTBHI B CETH

Wntepner; aynutopun (Kjacchel) Ui KOHCYJIbTallMOHHON JESTEIbHOCTH;

y4e0HYI0 U YyIeOHO-METOAMYECKYIO JIUTEPATYPy, Pa3paboTaHHYIO C YIETOM

YBEJIMYEHHUSI JOJIM CaMOCTOATENIHOW paOOThl CTYIEHTOB, U HHBIE

MeToandeckue Marepuansl. llepex  BbIMoNHEHWEM — OOYYalOUIMMUCS

BHEAYAUTOPHON CaMOCTOSTENbHON padOThl MpenofaBaTeslb IPOBOAUT

KOHCYJIFTUPOBAaHHE I10 BBIIIOJHEHUIO 3aJaHMs, KOTOPOE BKJIIOYACT IEJb

3aJlaHusl, €ro COJCpPKaHUs, CPOKH BBITOJIHEHUS, OPUEHTUPOBOUYHBIH 00beM

paboThl, OCHOBHBIE TpeOOBaHMS K pe3ylbTaraM padOThl, KPUTEPHU

oueHuBaHusA. Bo Bpems BBINOTHEHUS OOYYarOIIMMHUCS BHEAyAUTOPHOM

CaMOCTOSITETIbHOM PabOThl U MPH HEOOXOAMMOCTH IPENOJaBaTENb MOXKET

MPOBOJUTH WHIWBUYaJIbHbIC " IpYIIOBEIE KOHCYJIbTallHH.

CamocrosTenpHass padoTa MOXET OCYIIECTBIATHCS HWHAWBUAYAIBHO WU

rpynmnamu o0y4aromuxcsi B 3aBUCUMOCTH OT LIENH, 00beMa, KOHKPETHOH

TEMaTUKHA CaMOCTOSTENILHON pabOoThl, YPOBHS CIOXKHOCTH, YPOBHS YMEHUH

o0yJaronuxcs.

KonTpoins camocTosTensHOI pabOThI IpeyCMaTPHUBAET:

— COOTHECEHHE CO/ICPKaHHS KOHTPOJIS C LIEJISIMU OOYUCHHS;

— OOBEKTHBHOCTH KOHTPOJIS;

— BaJIMAHOCTb KOHTPOJIA (COOTBCTCTBI/IC MMPEABbABIACMBIX 3aI[aHHI>'I TOMY,
YTO MPEII0IaraeTcs IPOBEPHUTH);

— JnuddepeHnnanuo KOHTPOILHO-U3MEPUTEIBHBIX MaTEPUAIIOB.

®DOopMBI KOHTPOJISI CAMOCTOSITETBHOM PadOTHI:

— IPOCMOTP W HPOBEPKA BBIIOJHEHUS CAMOCTOSTENBbHOM pabOoThI
IpernoJaBaTeneM;

— OpraHu3alys cCaMOIPOBEPKH,

— B3aMMOIIPOBEPKA BBIITOJHEHHOIO 33/1aHUS B TPYIIIIE;

— 00CyX/IeHUe Pe3yJIbTaTOB BHIIIOJIHEHHOH paboThl Ha 3aHATHH;

— TMpoBe/IeHUE MUCBMEHHOTO OTpOCa;

— TIPOBE/IEHHE YCTHOTO OIpPOCa;

— OpraHu3aiys v MpoBeCHUE WHIUBHIYaJILHOTO COOECEeI0BAHUS;

— OpraHu3alys U MpoBeAeHue coOeceI0BaHsI C TPYIIIIO;

— 3aIIUTa OTYETOB O MPOJETIAHHO paboTe.

Omnpoc

Onpoc — cpeacTBO KOHTPOJS, OPraHW30BaHHOE KaK ClielMaibHas Oecena
npernoaaBaresiss ¢ OOYdYalOUMMHCS Ha TEMbI, CBA3aHHBIC C HU3ydaeMoOu
MUCIUIUTMHOW, W PACCUYMTAaHHOE HAa BBIABICHHE O0O0beMa 3HaHWUU TIO
oTIpeieIeHHOMY pa3fiely, TeMe, TPodieMe H T.11.

[IpoGiieMaTHka, BBIHOCHMMAas Ha OINpPOC, OINpPEACiCHa B 3aJaHUAX s
CaMOCTOSITEILHONW PabOThl 00YUAIONIUXCS, & TAKXKE MOXKET OIpPEASNIAThCS
MperoiaBaresieM, BeAyINM CeMUHApCKue 3aHsATUs. Bo Bpems mpoBeneHus
ompoca OO0YyYaroIIUHCSA JODKEH YMeTh OOCYIUTh C IperojaBaTeiieM
COOTBETCTBYIOIIYIO MTPOOJIEMATHKy Ha YPOBHE THAJIOTa.

TectupoBanue

KOHTpOJ'IL B BUAC TCCTOB MOKCT UCIHOJIB30BATHCA IMOCJIC U3YyUYCHUSA KaX(,Z[Oﬁ
TEMBI Kypca. Hrorosoe TECTUPOBAHNUEC MOKHO IIPOBOJUTH B (bopMe:
— KOMIIBIOTEPHOI'O TECTUPOBAaHMA, T.C. KOMIIBIOTEP MIPON3BOJILHO
BBI6I/IpaeT BOIIPOCHI U3 0a3nl JAaHHBIX I1I0 CTCIICHH CJIOXKHOCTH,
— HNHMCBMCHHBIX OTBETOB, T.C. IMPCIOoJAaBaTC/ib 3adacT BOIIPOC MU Ja€T
HECKOJIbKO BapHaHTOB OTBETa, a O6yanOHIHfICﬂ Ha OTACJIBHOM JIMCTC
3aIlIMChIBACT HOMEPA BOIIPOCOB 1 HOMEpPA COOTBETCTBYIOIINX OTBCTOB.
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Hnst goctmkeHus: OONBINEH JOCTOBEPHOCTH pPE3yJIbTAaTOB TECTUPOBAHUS
CIEIyeT CTPOUTh TEKCT TaK, 4YToOkI y oOyuatouuxcs Opiio He Oonee 40 — 50
CeKyHJ JJI OTBETa Ha OJWH BOIMPOC. MITOTOBBIN TeCT AOIDKEH BKIIOYATH HE
MeHee 60 BOIPOCOB 10 BCEMY KypCY, PACCUMTAHHBIX 10 BPEMEHHU Ha IEeNIoe
3aHsTHe. OLleHKa pe3yNbTaTOB TECTUPOBAHUS MOXET MPOBOIAUTHCS ABYMSI
croco0amu:

1) mo 5-0GamnpHON cHcTEME, KOTZIa OTBETHl CTYACHTOB OICHHBAIOTCS
CIEAYIOMNM 00pa3oM:

- «oTIMYHOY» — O0siee 80% OTBETOB MPaBUIIBHEIC,

- «xopotro» — 6onee 65% OTBETOB NPaBUIIHHBIE;

- «yIOBIETBOPUTENHHO» — 60s1ee 50% OTBETOB MpaBUIIBHEIE.

OOyuaromuecsi, KOTOpble TMpPaBHJILHO OTBETHIM MeHee uyeMm Ha 70%
BOTIIPOCOB, JOJDKHBI B TMOCHEAyIOIeM Imepecaath TecT. [lpum  sTom
HE00XO0MMO TPOKOHTPOIMPOBATH, YTOOBI BAPHUAHT TECTa OBLI IPYTOM;

2) mo cuctemMe 3adeT-He3adeT, Korjaa AJsl 3adeTa MO AaHHOW JUCIMIUIMHE
JIOCTaTOYHO MPABUJILHO OTBETHTH Oosiee yeM Ha 70% BOMPOCOB.

IToaroroBka k [Ipm moaroToBKE K WTOTOBOM aTTECTAllMM IO Y4YeOHOH UCIUILTHHE
HWTOTOBOH aTTeCcTallnu (9x3ameHy / 3a4eTy / 3a4eTy C OIEHKOW) HEOOXOANMO OPHEHTHPOBATHCS Ha
no yyeOHOH KOHCIIEKTBI, PEKOMEHAYEMYI0 JTUTepatypy u Ap. OCHOBHOE B MOATOTOBKE K
JUCLUIUIMHE (3K3aMEHY UTOTOBOW aTTECTALMH MO Y4eOHOH MUCLMIUIMHE — 3TO MOBTOPEHHE BCEro
/ 3auery / 3auery ¢ MaTepuaiga AUCUUIUIMHBL. IIpm moAroToBKE K HTOrOBOM arTecTalyu IO
OLICHKOI) yueOHOW IUCHMIUIMHE oOydYaromuiics Bech 00beM paboTBl JOJKECH

pacrmpenensiTh PaBHOMEPHO IO JHSM, OTBEICHHBIM [UIsI TOATOTOBKH,
KOHTPOJIMPOBAaTh KAXIbId JCHb BBHINIOJIHEHHE HaMEYEHHOW paboThl.
[loxroroBKka K UTOTOBOH aTTecTalliy MO Y4eOHOW MUCIMILIMHE BKIIIOYAET B
ce0st TpH dTamna:

— ayAWTOpHAs M CAMOCTOSTENIbHAS padoTa B TEUSHHE CEMECTPA;

— HENOCPEACTBEHHAsl MOJATOTOBKA B JIHU, NPEIIICCTBYIOIINE aTTECTAlUU

0 TeMaM y4eOHOW JUCIIUITINHEI,

— TMOATOTOBKAa IO BOIMpOCAaM K MTOTOBOM arTecTanmud MO y4eOHOH

JACUUILIUHE.

Jnst  ycmemiHoOM TOArOTOBKM K MTOTOBOM aTTECTallMd M0  y4eOHOH
JTUCIUILTAHE 00YYaroIIuecs TOJIKHBI IPUHUMATh BO BHUMAHUE, YTO:

e BCE OCHOBHBIC BOIPOCH], VyKa3aHHbIe B pabouell mporpamme
JNUCUUIUIMHBL, HYXKHO 3HaTh, NOHMMATh HUX CMBICI U YMETh €ro
Pa3bIACHUTE;

e yKa3aHHbIe B paboueil mporpamme (HOpMHUpyeMble KOMIIETCHIH B
pe3yibTaTe OCBOCHHS Y4YCOHOH JUCIMIUIUHBI JIOJDKHBI  OBITh
MPOJIEMOHCTPUPOBAHBI CTYACHTOM;

® CEeMHUHApPCKHE 3aHATHS CIIOCOOCTBYIOT MONYyUYEHHIO 0OJee BBICOKOTO
YpOBHSI 3HAaHWUU M, KakK CJIEICTBUE, Ooyiee BBHICOKOMY Oaimry IMpHu
WTOTOBOM aTTECTAIMH M0 Y4eOHO! AUCIUIUIMHE;

® HAYMHATH TIOATOTOBKY K WTOTOBOW aTTecTaluu 10 y4eOHOU
JUCITUILTHHE HeOOXO0IUMO C TEPBOTO ayIMTOPHOTO 3aHSTHSI.

9. OnucaHue MaTepHAJLHO-TEXHHMYECKOH 0a3bl, HeOOXOAUMOH ISl OCyIIeCTBJIEHUS
00pa30BaTeIbHOIO NMpPoOLecca M0 TUCHUIIIHHE

Jlnst ocymiecTBiieHHsT 00pa30BaTEIBHOTO TMpoIlecca Mo y4eOHOW MUCHUIIIHHE HEO0OXO0IUMO
WCIOJIb30BaHUE CIIEAYIOIINX MOMEIICHUI U MaTepUaIbHO-TEXHUYECKOTO 00eCTICUeHUS:
- ayIUTOPHS N7 TIPOBENICHHS YUCOHBIX 3aHATHN, OCHAIIEHHAs Y4eOHOW MeOenblo: MapThl, U
CTYJbS TSl 00yJaroImuxcs, ydeOHas I0cKa; CTOJ M CTYJ MPETIo1aBaTels;
—  TeXHWYECKHE CcpelcTBa OOydYeHHs: TMEpPCOHANbHBIA KOMIBIOTEP; MYJIbTHUMEIUHHOE
obopynoBaHue (IPOSKTOP, IKPaH WM UHTEPAKTUBHAS JOCKA, UM IJIa3MCHHAs TTaHEb);
— MMOMENICHUE TSI CAMOCTOSITEIbHOM paOOThl OOYJAIOIIMXCS: CIIENUATU3UPOBAaHHAs MeOelb 1
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KOMIIbIOTEpPHAsI TEXHHKA C BO3MOYKHOCTBIO MOJKIIOYEHUs K ceTh «MHTepHeT» u obecnedeHnem
JOCTYIA B 3JIEKTPOHHYIO HH(OPMAIIMOHHO-00pa30BaTEeIbHYIO Cpeay Y HUBEPCHUTETA.

10. IlepeyeHb HHGPOPMALNHMOHHBIX TEXHOJOTHH, HCHOJb3yeMbIX HPH OCyLIeCTBJIECHUH
o0pa3oBaTeILHOIO Mpouecca MO AUCHUIUINHE, B TOM 4YHCJIe KOMIUIEKT JIMIEH3HOHHOIO
NMPOrpaMMHOI0  olecrne4yeHHusl, JJIEKTPOHHO-OMOJIMOTEYHbIE CHCTEMbI, COBPeMeHHbIE
npodgeccuoHaIbHbIEe 0a3bl JAHHBIX 1 HH(POPMALMOHHBIE CIPABOYHbIE CHCTEMbI

OOyuaronyecss 00ecredeHsl T0CTYyIIOM K 3JEKTPOHHON MH(POPMALMOHHO-00pa30BaTeNIbHOM cpese
VYHuBepcuTeTa M3 JIIOOOH TOYKH, B KOTOPOHM HMMeeTcst JIocTyn K ceTu «VHTepHeT», Kak Ha
TEPPUTOPUU OPTaHU3ALMH, TAK U BHE €€.

10.1 JInueH3HMOHHOE IPOTPAMMHOE o0ecneyeHme:

1. Omnepanvonnas cucrema Microsoft Windows 7 Professional — OEM-nunensun
(mOCTaBIISIFOTCSL B COCTaBE TOTOBOI'O KOMITHIOTEPA);
2. Omneparmonnas cucrema Microsoft Windows 10 — OEM-nunien3un (ocTaBisroTCsl B COCTaBe

rOTOBOI'0 KOMIIbIOTEpa) U 110 toroBopy Ne 2/11/2016-1546 ot 02.11.2016r.

3. IIporpammusiii maket Microsoft Office 2016 Professional Plus — mo gorosopy Ne 2/11/2016-
1546 ot 02.11.2016r.

4, KommnekcHas cucrema antuBupycHoi 3ammtel ESET NOD32 Antivirus Business Edition —
munensus Ne 3AU-69X-ABK, neiictByer no 13.10.2023r.

10.2. D1eKTPOHHO-0MOINOTEYHbIE CHCTEMbI:

1. DnekTponHo-6ubOMoTeunass cucrema IPR BOOKS  (www.iprbookshop.ru). {orosop
Ne 9599/22 T1 Ha mpemocTaBlieHHWE AOCTYyMa K JJIEKTPOHHO-OHOmMoreunoi cucreme IPR
BOOKS ot 10.10.2022r.

2. Hayunas osnexkrtponnas OuOmunotreka eLIBRARY.RU (www: http//elibrary.ru). Pecypc
JOCTYIICH BCEM TI0JIb30BaTEeNIeM Tocie perucrpamun. JIunen3snonHsii goropop Ne 350-12/21
or 16.12.21 1.

3. ABromarusumpoBaHHas HH(OpManuoHHas Oubmmoreynas cucrema «Merallpo» Jlorosop
Ne9/10-2012r.

2.  Komrexknus «Jlerenmapusie kuurm» DBbC FOpaiit (https://biblioonline.ru/catalog/legendary u
https://urait.ru/catalog/legendary) Pecypc nocrymnen Bcem 6e3 peructparuu. Jorosop ¢ OO0
«INeKTpoHHOE H3MaTeNbcTBO FOpaliT» Ha 0€3BO3ME3HOE HCIOJIB30BAHUE MPOU3BEICHHI
paznen «Jlerennapubie Kuurun» ot 31.01.2020r.

3. OOpasoBatenpHas 1uaThopma «DIIEKTPOHHOE u3AaTeabCTBO FOpait» https://urait.ru
JoroBop Ne 4996 Ha okazaHHe yciayr MO NPEIOCTaBICHHUIO JOCTyMa K 00pa3oBaTesbHOM
matdopme «IIEeKTpoHHOE M3aaTenscTBO FOpai» ot 11.01.2022r.

4.  Ilnatpopma BKP-BVY3-pasmemienue, XpaHeHHE MaTepUajoB U TMOUCK 3aMMCTBOBAHUS
(http://vkr-vuz.ru ). Jlutensuonnsiii JloroBop Ne 8966/22 Ha mpemocTaBiacHHs IOCTyMa K
wiar¢popme BKP-BY3 ot 01.02.2022r.

10.3. CoBpemenHbIe npodeccuoHATbHBIE 023 TaHHBIX:

1. Tlopran  «MHpOPMAMOHHO-KOMMYHHKAIIMOHHBIE  TEXHOJIOTHH B 00Opa3oBaHUW.

http://www.ict.edu.ru

Hayunas snexrponnas oudnaunoreka: http://www.elibrary.ru/

HanmonaneHas snexktponHas oubnunoreka http://www.nns.ru/

4, DNEeKTPOHHBIE pecypcenl Poccuiickoit roCyIapCTBEHHOU OMOIMOTEKN :
http://www.rsl.ru/ru/root3489/all

5. Web of Science Core Collection — nomuremarndeckast pedeparuBHO-OnbIHOrpadudecKkas u

wn

60


http://www.iprbookshop.ru/
https://biblioonline.ru/catalog/legendary
https://urait.ru/catalog/legendary
https://urait.ru/
http://vkr-vuz.ru/
http://www.ict.edu.ru/
http://www.elibrary.ru/
http://www.nns.ru/
http://www.rsl.ru/ru/root3489/all

HayKoMTpHuueckas (bubmuomerpudeckas) 6asza mannsix: http://webofscience.com

6.  IloMHOTEKCTOBBIM apXHB BEAYIIMX 3alaHBIX HAYUYHBIX )KypHAJIOB HA POCCUHCKOI m1aTdopme
HarponansHoro snekrpoHHo-uHpopMarmonnoro koncopuunyma (HOMKOH): http://neicon.ru

7. basb1 nanHbIX n3gatenscTBa Springer: https://link.springer.com

8.  Caiir 6puranckoro teiekanaia: http://www.bbc.co.uk/

9.  Dnexkrponnas suimkioneaus: http://en.wikipedia.org/wiki/

10. Caiit aMepHKaHCKOM IICMXOJOTHYECKOM accoruanuu: https://www.apa.org/

11. Omnaiin pecypcsl o nicuxojoruu: https://www.psychology.org

12. OGpa3oBaTenbHbIi calT mo ncuxosioruu: https://simplypsychology.org/

13. DnektpoHHbI HayuHbIH xkypHai: https://www.psychologytoday.com

14. https://www.verywellmind.com/

15. DnekrpoHHsbIi cioBapb MyneTuTpan: Www.multitran.ru

10.4. UndopmanmoHHbIe CIPABOYHbIE CHCTEMbI:

1.  Hudopmanmonno-npaBosas cucrema «Koncynbrant+y»: https://cons-plus.ru

2. llopran ®epepanbHbIX TOCYAAPCTBEHHBIX OOpPa30BATEIbHBIX CTAHIAPTOB BBICIIETO
obpazoanwusi: http://fgosvo.ru

3. Hudopmamnmonno-mpaBoBas cucreMa ["apant: www.garant.ru

11. OcobennocTn peaimzanui JUCHUIUIMHBI JJsd MHBAJUI0B H JIMI ¢ OrpaHH4YC¢HHBIMH
BO3MOKHOCTHAMMU 310POBbA

Jns obecnieueHust 00pa3oBaHUS JIMI C OTPAHMYCHHBIMH BO3MOXKHOCTSIMHU 3/IOPOBBSI IO
JUYHOMY 3asBJICHMIO oOyuwaromierocsi paspaOaTbhiBaeTCsl aJalTUpOBaHHAs 0Opa3oBaTesbHas
nporpamMMa, WHIMBHIYaJbHBIA Y4EOHBIH IUIAH C Y4ETOM OCOOCHHOCTEH HMX TMCUXO()H3HUECKOTO
pasBUTHA U COCTOSHHS 300pOBbs. [IpuMeHseTCs HHOUBUAYAIbHBIA IOAXOA K OCBOCHUIO
JIMCUUIUIMHBI, WHIWBHUyaJIbHBIC 3aaHus: pedepaThl, MMUChbMEHHBIE PA0OTHI JIMOO TOJIBKO YCTHBIC
OTBETHl U JTMAJIOTH, UHIMBUAYaAJIbHbIE KOHCYIbTAllMU. BO3MOXHO HCHOJIb30BaHUE IUKTO(OHA U
JIPYTUX 3alUCHIBAIOLIMX YCTPONCTB Ul BOCIIPOM3BEICHMS JIEKIIMOHHOTO M CEMHHApCKOIo
MaTepuaa.

B nensx obecrnieueHus: oOydaromuxcsl JUI C OrPaHUYEHHBIMU BO3MOXKHOCTSIMHU 37]0POBbS
O6ubnroTeka KOMIUIEKTyeT (OHA OCHOBHOM ydeOHOM jMTepaTypod, aJanTHPOBAaHHOM K
OTPAaHMYEHUI0 HUX 370pPOBbsl, MPEIOCTABISET BO3MOXKHOCTh YAAJEHHOTO HCHOJIb30BaHUS
3JIEKTPOHHBIX 00pa30BaTEIbHBIX PECYPCOB, AOCTYN K KOTOpbIM opranu3zoBad B OAHO BO MIICY.
B Oubnmoreke mpOBOAATCA UHAMBHAyaJbHbIE KOHCYJAbTAllMM JUIs JAHHONM  KaTeropuu
I10JIB30BATENIEH, OKa3bIBAETCS MOMOIb B PETUCTPALMMA U HCIOJIb30BAHUM CETEBBIX U JIOKAJIBHBIX
JIEKTPOHHBIX 00pa30BaTEIbHBIX PECYPCOB, IPEAOCTABISAIOTCS MeCTa B UYUTAIBHOM  3alle,
0o0OpyZOBaHHBIE MpPOrpaMMaMM HEBHU3YaJIbHOTO  JIOCTyna K HWHQOpPMALUH, 3KPAHHBIMU
YBEIMUUTENSIMM U TEXHUYECKMMM  CpPEACTBAMM  YCHUJIEHUS ~ OCTaTOYHOIO  3PEHMS:
Microsoft Windows 7, Lentp ClielIMaJIbHbIX BO3MOKHOCTEN, OKpaHHas ayna;
Microsoft Windows 7,  LleHTp  chmenuaiabHBIX  BO3MOXXKHOCTEH,  ODKpPaHHBIA  JUKTOD;
Microsoft Windows 7, IleHTp crenuanbHbIX BO3MOXHOCTEH, DKpaHHas KJIaBUATypa; SKpaHHAs
ayna One Loupe; pedyeBoii cunteszarop «l'omocy.
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12. JIucT perucrpanuu u3MeHeHuit

Pabouas nporpamMa y4eOHOW AWCHUIUIMHBI OOCYKIEHAa M YTBEp)KIEHa Ha 3aceJaHuu
VYuenoro coBeta oT «30» ssuBapst 2023 r. npoTokoia Ne 5

No Conep:xaHne N3MEHEHUS PexBu3uTh HOKyMeHTa 00 Hata
n/m YTBEPKJICHUU U3MCHCHHUS BBCJICHUS
M3MEHEHUS
VT1BepKAeHa pelieHneM  Y4YeHOro coBeTa  Ha
OCHOBaHUU denepanbHOTO rOCYJapCTBEHHOTO
IIpoTokon 3acenanus
00pa30oBaTEeIbHOTO CTAaHIApTa BBICIIEr0 OOpa30BaHUS
1. Y4yeHoro coBera
mo HanpasjicHuio moarotoBku 37.03.01 Ilcuxomorus, 01.09.2023
ot «30» staBaps 2023 r.
YTBEPXKJACHHOTO TPUKA30M MUHHCTEpCTBA HAYKH U potokon No 5
BEICIIEro oOpaszoBanusi Poccuiickoit ®eneparu ot p -
29.07.2020r. Ne 839
2.
3.
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